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Provide a short description of the event and its activities.

The Greek National Participatory Event, titled "Artificial Intelligence: Opportunity or
Risk for Young People in the Modern Labour Market?" took place on 18 June 2026 in
Thessaloniki as part of Work Package 2 of the PATHFINDER project. The activity was
jointly organised by CITY ULE and Light Trees, with the support of the Municipality of
Thessaloniki, which hosted the event at OK!Thess, the Municipality's innovation and
entrepreneurship hub. As a recognised centre for innovation, entrepreneurship and
collaboration, the venue provided an appropriate environment for bringing together
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young people, employers and labour market stakeholders to explore the implications
of Artificial Intelligence (Al) for employment, skills development and future labour
market transitions.

The event constituted the Greek national participatory dialogue foreseen under the
PATHFINDER methodology and formed the qualitative component of the project's
research process. It complemented a common baseline survey that had been
administered across all five partner countries (Bosnia and Herzegovina, Bulgaria,
Greece, Serbia and Slovakia) to young people aged 18—30 and employers before the
dialogue events. The survey was implemented in each national language using a
shared questionnaire to ensure comparability across participating countries. It
collected evidence on awareness and use of Al, perceptions of Al and employment,
groups at risk of exclusion, skills and preparedness, employer experiences, and
priorities for future action. Responses were subsequently harmonised into a common
dataset to enable cross-country comparison. The participatory dialogue then provided
a structured space in which these quantitative findings could be interpreted through
discussion, reflection and collaborative analysis. Consistent with the participatory
principles underpinning the project, participants contributed actively to interpreting
the survey results, sharing experiences and identifying priorities that would inform the
Greek Research Agenda and Action Plan.

Participation reflected the multi-stakeholder approach adopted by PATHFINDER. The
dialogue involved university students, job seekers, early-career professionals,
employers, HR professionals, representatives of small and medium-sized enterprises,
Al professionals and other labour market stakeholders. Bringing together these groups
encouraged the exchange of perspectives across education, employment and
business, allowing participants to examine how Al is influencing labour market
opportunities, skills requirements and access to employment from different
viewpoints.

Activities commenced with an introduction to the PATHFINDER project, outlining its
objectives, partnership and contribution to the wider European discussion on Al,
democratic participation and youth employment. This was followed by the
presentation of the principal findings emerging from the Greek baseline survey. Rather
than being treated as definitive conclusions, the survey results served as the starting
point for the interactive "Where Do You Stand?" exercise, during which participants
responded to selected statements concerning Al readiness, labour market
transformation, inequalities and the continuing importance of human judgement in
Al-supported environments. The exercise established a shared evidence base that
informed the discussions throughout the remainder of the programme.

The central participatory activity employed the World Café methodology, structured
around four thematic discussion tables: Al and Changing Workplaces, Skills for the Al
Era, Youth at Risk of Exclusion, and Education and Training Gaps and Needs.
Participants rotated between the thematic tables, enabling every individual to
contribute to each topic while progressively building on the observations recorded by
previous groups. Facilitators remained at each table to support discussion and ensure
continuity, whereas designated observers documented recurring issues, emerging
patterns and cross-cutting themes across all four discussions.
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Following the World Café, participants returned to their thematic groups to undertake
a Root Cause Analysis, examining the underlying factors contributing to the challenges
identified during the discussions. Each group then presented its conclusions during a
plenary session, after which a participatory voting exercise enabled the collective
validation and prioritisation of the most significant challenges, skills gaps and policy
needs. The programme concluded with an adapted 4F Reflection Model, through
which participants reflected on the knowledge generated, considered its relevance to
their educational, professional and community contexts, and evaluated their overall
experience before completing the European Commission evaluation survey.

The qualitative evidence generated throughout the dialogue complemented the
national baseline survey by providing a deeper understanding of how young people
and employers perceive the opportunities and challenges associated with Al-driven
labour market transformation. Across the thematic discussions, participants
consistently identified the need to strengthen preparedness for Al-driven labour
market transitions through capacity building, promote ethical and inclusive
approaches to Al adoption, and reinforce dialogue and collaboration between
education, employers and policymakers. These priorities informed the development
of the Greek Research Agenda, which identifies future areas for research, and the
Action Plan, which proposes practical actions to strengthen cooperation between
education and the labour market, expand inclusive Al learning opportunities and
sustain multi-stakeholder dialogue on Al and youth employment.

Beyond its research objectives, the event also supported the local dissemination of
the PATHFINDER project. The collaboration with the Municipality of Thessaloniki and
OKIThess strengthened local visibility and engagement, while media representatives
attended the event, interviewed members of the project team and reported on the
project's objectives and activities, contributing to broader public discussion on Al and
youth employment. Participant feedback collected through the European
Commission evaluation survey further demonstrated the success of the event's
participatory approach. Participants reported very high levels of satisfaction with
the overall organisation and highlighted increased awareness, knowledge, skills and
cooperation as key benefits of their participation. Many also indicated that the
event had positively influenced their understanding of Al-related issues and that
they intended to apply the knowledge gained in their studies, work and everyday
lives, reinforcing the value of participatory dialogue as a mechanism for mutual
learning and democratic engagement. Taken together, the Greek National
Participatory Event demonstrated the value of combining quantitative and qualitative
research within a participatory framework. By integrating survey findings with
collaborative dialogue, collective analysis and validation, the process generated
evidence that not only informed the Greek Research Agenda and Action Plan but also
contributed to the wider PATHFINDER objective of supporting evidence-based, youth-
centred and democratic approaches to Al-driven labour market transitions.
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Summary

This report presents the findings of the Greek participatory research conducted under Work
Package 2 (WP2): Participatory research in Greece, of the PATHFINDER project, Unlocking the
Potential of Youth on Al Learning for Active Transition to Employment through Democratic
Participation. The research explored how Artificial Intelligence (Al) is influencing young
people's transition to employment and examined the opportunities, challenges and skills
required to support inclusive and responsible Al-driven labour market transitions in Greece.

The research adopted a mixed-methods participatory approach, combining a national
baseline survey with a structured participatory dialogue involving 26 participants, including
young people, employers, HR professionals, Al experts and other labour market stakeholders.
The dialogue was built upon the survey findings through a series of interactive activities,
including a World Café, Root Cause Analysis, participatory voting and collective reflection,
enabling participants to interpret quantitative evidence, share experiences and jointly
identify priorities for future action.

The findings indicate that while Al is widely recognised as creating significant opportunities
for innovation and employment, substantial challenges remain regarding workforce
preparedness, equitable access to Al learning opportunities and the capacity of education
systems and organisations to respond to rapid technological change. Participants consistently
emphasised that successful Al adoption depends not only on technological competence but
also on Al literacy, critical thinking, ethical awareness, lifelong learning and stronger
collaboration between education providers, employers, policymakers and young people.

Based on the evidence generated, the report identifies four overarching themes: Al as a driver
of societal transformation; the importance of capacity building for Al-driven change; the need
for ethical, inclusive and human-centered Al; and the value of dialogue and multi-stakeholder
collaboration for responsible Al governance. These findings informed the development of a
Greek Research Agenda and an Action Plan proposing practical measures to strengthen
cooperation between education and the labour market, expand inclusive Al learning
opportunities and sustain participatory dialogue on Al and youth employment.

The report contributes to the wider objectives of the PATHFINDER project by providing
evidence that will inform future project activities, including Youth Skills Labs, Career Days,
transnational dialogue and policy recommendations. More broadly, it demonstrates the value
of participatory research in ensuring that young people and labour market stakeholders play
an active role in shaping evidence-based responses to Al-driven labour market
transformation.

Keywords: Artificial Intelligence (Al); youth employment; participatory research; labour
market transitions; Al literacy; digital skills; democratic participation; inclusive Al; capacity
building; multi-stakeholder collaboration.
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1. Introduction

Artificial Intelligence (Al) is transforming labour markets and reshaping the skills required for
successful transitions to employment. As these developments accelerate, there is an
increasing need to ensure that young people are prepared to navigate Al-driven change while
promoting inclusive, ethical and human-centred approaches to technological innovation.

This report presents the findings of the Greek participatory research undertaken as part of
WP2 of the PATHFINDER project. It brings together evidence from the national baseline
survey and participatory dialogue to examine young people's and employers' perspectives on
Al and employment. The report also sets out the Greek Research Agenda and Action Plan,
which identify priority areas for future research and practical actions to support inclusive Al-
driven labour market transitions.

1.1 Participatory Research Overview

Artificial Intelligence (Al) is reshaping labour markets across Europe, influencing the
organisation of work, recruitment practices, skills requirements and employment
opportunities. As Al becomes increasingly integrated into economic and social life, young
people entering the labour market face a rapidly changing environment in which
technological competence alone is no longer sufficient. Alongside digital capabilities,
successful labour market participation increasingly depends on critical thinking, adaptability,
continuous learning and the ability to use Al responsibly and effectively.

Within this context, the PATHFINDER project seeks to better understand how Al is affecting
young people's transition into employment while ensuring that those most directly influenced
by these developments actively contribute to the production of knowledge and the
development of future responses. Rather than treating young people solely as passive
beneficiaries of European labour policies, the project adopts a participatory research
approach that recognises them as knowledgeable actors capable of interpreting their own
experiences and contributing to evidence-based recommendations. Employers and labour
market stakeholders are similarly engaged in the research process, creating opportunities to
compare perspectives and identify shared priorities for supporting inclusive Al-driven labour
market transitions.

This approach was operationalised through a mixed-methods research design combining
guantitative and qualitative data collection. First, national baseline surveys were juxtaposed
to provide comparable evidence across participating countries. Second national participatory
dialogues involving young people, employers and other labour market stakeholders enable
those findings to be examined in greater depth through collaborative discussion and collective
reflection. Together, these complementary methods generate a richer understanding of the
opportunities, challenges and inequalities associated with Al and youth employment than
either approach could achieve independently, enabling the project to move beyond
describing trends towards understanding the factors shaping them.
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The Greek participatory research applied this mixed-methods approach by combining the
national baseline survey with a structured participatory dialogue involving young people,
employers and other labour market stakeholders. By integrating quantitative survey evidence
with collaborative analysis and collective reflection, the research generated context-specific
knowledge that not only underpins the Greek Research Agenda and Action Plan presented in
this report but also contributes to the wider comparative objectives of the PATHFINDER
consortium.

1.2 Objectives

The Greek participatory research pursued six interconnected objectives that reflect the
methodological framework of PATHFINDER and the identified priorities.

The first objective was to validate the findings of the national baseline survey by examining
how participants interpreted the quantitative results and whether these reflected their own
experiences of Al and labour market change. Rather than treating survey data as definitive
evidence, the participatory dialogue provided an opportunity to contextualise and critically
examine the emerging findings.

A second objective was to explore the implications of Al for employment and changing
workplaces. Discussions focused on how Al influences work organisation, employment
opportunities, organisational practices and future labour market developments, enabling
participants to reflect on both current experiences and anticipated changes.

The research also sought to identify the skills and competencies required for successful
participation in Al-supported labour markets. Attention was given to Al literacy, critical
thinking and broader human-centred competencies, alongside the educational and training
needs associated with these developments.

A fourth objective was to examine the risks of exclusion affecting vulnerable groups of young
people. Participants considered how educational, economic and geographical inequalities
may influence access to Al-related opportunities and discussed the conditions necessary to
support more inclusive labour market transitions.

The participatory process further aimed to generate evidence for the PATHFINDER Research
Agenda by identifying priority themes requiring further investigation throughout the project.
Through collaborative analysis and collective validation, participants contributed directly to
the development of research priorities grounded in lived experience and labour market
practice.

Finally, the research sought to strengthen dialogue between young people, employers and
labour market stakeholders. Bringing together different perspectives created opportunities
for mutual learning, encouraged the exchange of experiences and supported the co-creation
of recommendations capable of informing future project activities.

1.3 Baseline survey

Funded by 9
the European Union



PATHFINDER

The baseline survey constituted the first stage of the participatory research process and
provided the quantitative evidence base for the Greek national dialogue. The survey was
implemented prior to the participatory workshop to explore perceptions of Al, labour market
transformation and future skills requirements from both the supply and demand sides of the
labour market.

Two complementary questionnaires were developed and translated in the languages of the
project countries. The Youth Survey targeted young people aged 18-30, including students,
job seekers, employed young adults and young people not in employment, education or
training (NEETs). The questionnaire explored participants' familiarity with Al technologies,
patterns of Al use, perceptions of Al and employment, preparedness for Al-driven labour
markets, skills need, barriers to accessing training and expectations regarding future dialogue
with employers. It also collected demographic information to enable the identification of
potential inequalities associated with educational, economic, geographical and social
disadvantages.

The Employer Survey targeted employers and labour market stakeholders from different
sectors and organisation sizes, including HR professionals, business owners, managers and
supervisors. It examined organisational use of Al, perceptions of Al's impact on employment
and recruitment, changing skills requirements, organisational preparedness and the main
barriers to recruiting and training young people in the context of rapid technological change.

Together, the two surveys generated complementary evidence on the opportunities and
challenges associated with Al-driven labour market transitions. By collecting comparable data
from both young people and employers, the baseline survey established the empirical
foundation for the participatory research and informed the subsequent development of the
Greek Research Agenda and Action Plan.

1.4 Participatory dialogue event design

The Greek National Participatory Event was designed to complement the quantitative findings
of the national survey through a structured participatory process that enabled young people,
employers and labour market stakeholders to jointly examine the implications of Al for
employment, skills development and labour market inclusion. Rather than treating
participants as respondents to predefined questions, the methodology encouraged
collaborative interpretation of evidence, allowing different perspectives to inform the
identification of common challenges, priority themes and future research directions. The
programme followed a sequential design in which each activity was built upon the outcomes
of the previous stage. Following the introductory presentation of the PATHFINDER project
and the national survey findings, participants engaged in the interactive "Where Do You
Stand?" exercise. Using selected survey statements as discussion prompts, the activity
encouraged participants to reflect on different viewpoints regarding Al readiness, labour
market transformation, inequalities and the role of human judgement in Al-supported
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environments. This initial exchange established a shared evidence base and prepared
participants for the thematic discussions that followed.

The principal research activity employed the World Café methodology, organised around four
thematic areas: Al and Changing Workplaces, Skills for the Al Era, Youth at Risk of Exclusion,
and Education and Training Gaps and Needs. Participants rotated systematically between all
four discussion tables, ensuring that everyone contributed to every thematic area while
progressively building upon the ideas generated by previous groups. Facilitators remained at
each table to guide the discussions, summarise earlier contributions and encourage balanced
participation, whereas designated observers documented recurring themes, emerging
patterns and areas of convergence across the dialogue.

Following the discussion rounds, participants undertook a Root Cause Analysis to examine the
structural factors underlying the challenges identified during the World Café. Rather than
focusing solely on immediate concerns, this stage encouraged participants to explore
educational, organisational and societal conditions shaping Al-related opportunities and
barriers. Each thematic group subsequently presented its conclusions during a plenary
session, after which participants collectively prioritised the most significant challenges, skills
gaps and policy needs through a participatory voting exercise. This validation process ensured
that the findings reflected collective rather than individual perspectives.

The programme concluded with an adapted 4F Reflection Model, providing participants with
an opportunity to consolidate the knowledge generated throughout the dialogue and
consider its relevance for their educational, professional and community contexts. The event
closed with the completion of the European Commission evaluation survey, marking the
conclusion of the Greek participatory research process.

The methodological design enabled the integration of quantitative and qualitative evidence
within a single research framework. Survey findings provided a common point of reference,
while the participatory activities generated contextual insights into how different stakeholder
groups understand Al-driven labour market transformation. This combination strengthened
the reliability of the findings and ensured that the Greek Research Agenda and Action Plan
presented in this report were informed by both comparable survey evidence and collectively
validated qualitative data.

2. Main Findings

The Greek participatory research represents the first stage of PATHFINDER's evidence-
generation process, establishing the empirical foundation for the project's subsequent
activities and outputs. Through a combination of quantitative and qualitative research, Work
Package 2 seeks to generate a robust understanding of how Al is reshaping youth employment
across participating countries while ensuring that the experiences and perspectives of young
people and employers directly inform future research, capacity-building activities and policy
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development. The evidence generated through this phase therefore extends beyond
documenting current perceptions, providing the basis for the Greek Research Agenda and
Action Plan, informing the project's transnational comparative analysis, and supporting the
design of subsequent project activities, including Youth Skills Labs, Career Days, the
Transnational Dialogue on Al and Youth Employability, and the final policy recommendations.

The quantitative component consisted of a common baseline survey implemented across the
five PATHFINDER partner countries—Bosnia and Herzegovina, Bulgaria, Greece, Serbia and
Slovakia. Using harmonised survey instruments translated into each national language, the
research collected comparable evidence from 206 young people (aged 18-30) and 142
employers. The survey explored seven interconnected dimensions of Al-driven labour market
transformation: awareness and use of Al, perceptions of Al and employment, groups most at
risk of exclusion, skills and preparedness, barriers to Al learning, employer experiences, and
priorities for future action. The use of a common methodology enabled direct comparison
across countries while providing the evidence base for the subsequent participatory dialogue
events.

The baseline survey identified several important patterns that shaped the national
discussions. Although 94% of young respondents reported being at least somewhat familiar
with Al and 85% used Al tools on a weekly basis or more frequently, only 16% considered
themselves very prepared for an Al-driven labour market, while 77% had never participated
in Al-related training. Employers expressed similar concerns: 90% assessed young people's
preparedness as low or moderate, yet 61% reported that their organisations did not provide
Al training. These findings revealed a clear readiness gap between the increasing use of Al
technologies and the limited opportunities available for developing the knowledge and skills
required to use them effectively. The survey further highlighted broad agreement that Al will
transform future labour markets and increase demand for new competencies, while also
identifying differences between young people and employers regarding the barriers to
successful labour market participation. Young people primarily emphasised access to training,
financial constraints and limited opportunities, whereas employers focused more strongly on
skills mismatches, practical experience and workforce preparedness.

Building upon this common evidence base, the Greek participatory dialogue created a
structured environment in which survey findings could be collectively interpreted,
contextualised and critically examined through collaborative discussion. The workshop
enabled participants to move beyond quantitative trends by exploring the experiences,
assumptions and structural factors underlying the survey results. Through the World Café
discussions, Root Cause Analysis and collective validation process, young people and
employers jointly identified priority issues, examined areas of agreement and divergence, and
formulated recommendations for future research, policy and practice.

At national level, the Greek baseline survey included youth and employers, whose
perspectives informed the participatory dialogue and provided country-specific evidence
concerning Al literacy, labour market preparedness, education and training needs,
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organisational adaptation and social inclusion. The findings presented in this chapter
synthesise the quantitative and qualitative evidence generated through the Greek research
process. Together, they establish the foundation for the Greek Research Agenda and Action
Plan while contributing to PATHFINDER's wider objective of developing evidence-based,
participatory and youth-centred responses to Al-driven labour market transitions.

2.1 Key themes

Artificial Intelligence as a Driver of Societal Transformation

Evidence from both the baseline survey and the participatory dialogue demonstrated that Al
is perceived as a transformative force extending beyond technological innovation.
Participants associated Al with changes in employment, education, organisational practices,
public policy and wider societal priorities, emphasising that responding to these
developments requires coordinated action across multiple sectors rather than technological
solutions alone.

Capacity Building for Al-Driven Transformation

A recurring finding was that successful Al adoption depends on strengthening capacities at
multiple levels. Participants highlighted the need for continuous investment in education,
lifelong learning, workforce development, organisational readiness and strategic planning,
recognising that individuals, organisations and public institutions all require support to adapt
effectively to Al-driven change.

Ethical, Inclusive and Human-Centred Al

The discussions consistently emphasised that Al should be developed and implemented
according to principles of fairness, transparency, accountability, inclusion and human
oversight. Participants also highlighted the risk that unequal access to education, digital
infrastructure and Al-related learning opportunities may reinforce existing inequalities unless
inclusive measures are actively promoted.

Dialogue and Multi-Stakeholder Collaboration for Responsible Al Governance

The participatory process highlighted the importance of dialogue in shaping responsible Al
transitions. Bringing together young people, employers, educators and other stakeholders
created opportunities to exchange perspectives, challenge assumptions and identify shared
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priorities, demonstrating that collaborative and democratic approaches are essential for
ensuring that technological innovation remains aligned with societal needs.

2.2 Youth perspectives and lived experiences

Young participants approached Al with a balanced understanding that recognised both its
opportunities and its limitations. Al was widely viewed as a valuable resource for learning,
information retrieval and productivity; however, contributors consistently argued that these
benefits depend on individuals' ability to engage with Al critically and responsibly. A recurring
message throughout the dialogue was the distinction between using Al and understanding
Al. Participants emphasised that genuine preparedness for an Al-driven labour market
depends not simply on access to Al tools or their frequent use, but on understanding how Al
systems operate, recognising their limitations, knowing when Al should or should not be used,
and exercising independent judgement when interpreting Al-generated information.

Young people also expressed uncertainty regarding the pace of technological change and
whether existing education and training systems are adapting quickly enough to prepare
them for future employment. Discussions highlighted the need for stronger integration of Al
literacy, digital literacy, ethics and critical thinking within formal education, while also
emphasising the importance of lifelong learning opportunities that enable continuous
reskilling throughout working life.

Concerns regarding inequality featured prominently in the discussions. Participants
recognised that educational background, economic circumstances, geographical location
and access to digital infrastructure significantly influence young people's ability to benefit
from Al-related opportunities. Attention was given to rural communities and young people
experiencing educational or financial disadvantage, reinforcing the view that inclusive Al
transitions require equitable access to education, training and digital resources rather than
access to technology alone.

Overall, young participants viewed Al neither as an inevitable threat nor as a guaranteed
solution to labour market challenges. Instead, they considered successful adaptation to
depend on continuous learning, responsible Al use and supportive educational systems that
equip individuals to participate confidently, critically and ethically in an Al-enabled society.

2.3 Employer perspectives

Employers and labour market stakeholders viewed Al primarily through the lens of
organisational transformation. Discussions focused on how Al is reshaping business models,
organisational structures, work processes and workforce requirements, highlighting that
successful Al adoption requires much more than the introduction of new technologies.
Participants consistently argued that organisations must adapt strategically by redesigning
processes, investing in workforce development and including Al within broader organisational
change.

Funded by 14

the European Union



Deliverable D2.1 Research Agenda and Action Plan for Greece PATHFINDER

Rather than concentrating primarily on individual competencies, employers emphasised
organisational readiness. Participants highlighted the importance of identifying emerging
skills gaps, mapping workforce needs and developing sector-specific training capable of
supporting continuous adaptation to technological change. Capacity building was
considered necessary at multiple levels, including individual employees, organisations,
sectors and public institutions, to ensure that Al implementation contributes to sustainable
organisational development rather than isolated productivity gains.

Employers also stressed that organisations share responsibility for preparing the future
workforce. Continuous professional development, structured upskilling opportunities and
closer collaboration between employers, education providers and policymakers were
identified as essential mechanisms for ensuring that workforce capabilities evolve alongside
technological change. This perspective reflects the view that learning should continue
throughout professional life rather than ending upon entry into employment.

Although employers and young people approached Al from different perspectives, their
conclusions were largely complementary. Young participants primarily discussed
preparedness, equitable access to learning opportunities and the competencies needed to
navigate Al-supported labour markets, whereas employers focused on organisational
readiness, workforce planning and the structural changes required to integrate Al responsibly
into everyday practice. Together, these perspectives suggest that successful Al transitions
depend not only on individual capabilities but also on the capacity of education systems,
employers and public institutions to adapt collaboratively to technological change.

3. Greek Research Agenda & Action Plan

The participatory research identified several priorities that should guide future research and
youth employment in Greece. Building on the evidence generated through the baseline
survey and participatory dialogue, the following Research Agenda and Action Plan outline the
areas where further investigation and coordinated action can support more inclusive,
responsible and sustainable Al-driven labour market transitions.

3.1 Greek-specific key findings

Al transitions require a systemic approach

The research indicates that participants viewed Al as a catalyst for wider societal
transformation rather than simply a technological innovation affecting individual jobs or
organisations. Discussions consistently connected Al with changes in education,
organisational structures, business models, public policy, governance and stakeholder
engagement, highlighting the interdependence of these areas. Rather than focusing
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exclusively on technocratic approaches centred on efficiency and productivity, participants
consistently argued that Al should also be guided by human-centred principles, including
ethics, inclusion and societal impact. This suggests that effective Al governance requires
coordinated action across multiple policy domains rather than isolated technological
interventions.

Investment in people is essential for successful Al adoption

Participants consistently argued that the greatest challenge is not the availability of Al
technologies but the capacity of individuals, organisations and public institutions to use them
responsibly and effectively. A particularly strong theme was the distinction between using Al
and understanding Al. Participants recognised that many people already interact with Al tools
daily, yet emphasised that responsible use requires Al literacy, critical thinking and the
confidence to question, verify and interpret Al-generated information rather than relying on
it uncritically. The discussions also broadened the concept of capacity building beyond young
people, highlighting that educators, employers, organisations and public administrations all
require continuous learning and adaptation if Al is to support sustainable labour market
transitions.

Inclusive governance depends on collaboration

The participatory dialogue demonstrated that responsibility for preparing society for Al-
driven change cannot be assigned to a single stakeholder. Participants consistently described
Al transitions as a shared responsibility involving educational institutions, employers,
policymakers, civil society and young people themselves. An interesting feature of the
discussions was that participants viewed dialogue itself as an important mechanism for
responsible Al governance. Rather than seeking consensus, they valued opportunities to
exchange different perspectives, challenge assumptions and identify common priorities
across sectors. This suggests that participatory approaches can contribute not only to
evidence generation but also to building the trust, cooperation and shared understanding
needed to support inclusive and ethical Al adoption.

3.2 Greek Research Agenda

Priority Theme 1: Strengthening preparedness for Al-driven labour market
transitions
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Research Objective: To examine how education systems, employers and public
institutions can better prepare young people for labour market changes associated
with Artificial Intelligence.

Proposed methods / data sources:
Follow-up participatory workshops

e Interviews and focus groups with young people and employers
e Comparative analysis across PATHFINDER partner countries
e Review of emerging educational and labour market practices

Key stakeholders: educational institutions, employers, public authorities, youth
organisations, labour market stakeholders and policymakers.

Youth role(s): Co-researchers, peer facilitators, workshop participants and
contributors to the interpretation of research findings.

Timeframe: Short to medium term.

Priority Theme: Promoting ethical and inclusive Al transitions

Research Objective: To investigate how ethical principles and inclusive approaches
can reduce inequalities and improve equitable access to Al-related education,
training and employment opportunities.

Proposed methods / data sources:

e Participatory research with diverse groups of young people

e Community consultations

e Comparative policy analysis
Key stakeholders: Young people, educational institutions, employers, policymakers,
local authorities and civil society organisations.

Youth role(s): Peer researchers, community facilitators and co-creators of
recommendations.

Timeframe: Medium term.

Priority Theme 2: Strengthening collaboration for responsible Al governance

Research Objective: To explore how participatory dialogue and multi-stakeholder
cooperation can support evidence-based policymaking on Al and youth employment.

Proposed methods / data sources:

e National and transnational dialogue events

e Stakeholder consultations

e Comparative analysis of participatory findings
[ ]

Validation workshops
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Key stakeholders: Young people, employers, policymakers, researchers, educational
institutions and civil society organisations.

Youth role(s): Dialogue participants, co-researchers and contributors to
dissemination and policy recommendations.

Timeframe: Throughout the project cycle.

3.3 Greek Action Plan for youth-centred change

Drawing on the evidence generated through the baseline survey and the participatory
dialogue, the following Action Plan identifies practical actions that can support more inclusive,
responsible and youth-centred Al-driven labour market transitions in Greece.

Action 1: Strengthen cooperation between education and the labour market
Level Local e National

Target groups Educational institutions, employers, vocational
education providers and young people

Resources / Support Needed ¢ Partnerships between education providers
and employers

e Practical learning opportunities

e Stakeholder networks

e Capacity-building initiatives

Timeline Short to medium term

Indicators of Change e Increased collaboration between education
providers and employers.

e More opportunities for young people to
engage with Al-related learning and workplace
experience.

e Stronger alignment between education and
labour market needs.

Action 2: Promote inclusive opportunities for Al learning and participation

National

Target groups Young people, particularly those facing
educational, economic or geographical barriers
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Resources / Support Needed ¢ Accessible learning opportunities
¢ Targeted outreach

e Community partnerships

e Digital infrastructure

Timeline Medium term

Indicators of Change e Increased participation of underrepresented
groups in Al-related education and training.

e Improved access to Al learning opportunities
across different regions.

e Reduced barriers to participation identified
through future project activities.

Action 3: Sustain participatory dialogue on Al and youth employment
Level Local  National ® European

Target groups Young people, employers, policymakers,
educational institutions and civil society
organisations

Resources / Support Needed e Regular dialogue events

¢ Dissemination activities

e Stakeholder networks

e Mechanisms for youth participation in
decision-making

Timeline Throughout the project cycle

Indicators of Change | o Continued participation of stakeholders in Al-
| related dialogue activities.
e New partnerships established through the
project.
e Evidence generated through participatory
research informing future project outputs and
| policy discussions.
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3. Conclusions

The Greek participatory research demonstrates the value of combining quantitative evidence
with participatory dialogue to better understand the opportunities and challenges associated
with Artificial Intelligence (Al) and youth employment. By integrating the findings of the
baseline survey with the experiences and perspectives of young people, employers and other
labour market stakeholders, the research generated a comprehensive understanding of Al-
driven labour market transformation while ensuring that participants actively contributed to
identifying future priorities.

The findings show that preparedness for Al-driven labour markets extends beyond
technological competence. Participants consistently emphasised the importance of Al
literacy, critical thinking, ethical awareness, continuous learning and stronger collaboration
between education providers, employers, policymakers and civil society. At the same time,
the discussions highlighted that successful Al adoption requires coordinated action across
multiple sectors to ensure that technological innovation supports inclusive, responsible and
human-centred labour market development rather than reinforcing existing inequalities.

The participatory process itself proved to be an important outcome of the research. The
European Commission participant evaluation (EU Survey) indicated a very high level of
satisfaction with the event, with participants consistently rating the overall quality and the
benefits in terms of increased awareness, knowledge, skills and cooperation at the highest
levels. Many respondents also reported that the dialogue had influenced their understanding
of Al-related issues and that they intended to apply the knowledge gained in their everyday
lives or professional practice. Participants particularly valued the opportunity to exchange
perspectives in an inclusive and well-organised environment, reinforcing the importance of
participatory approaches for strengthening democratic engagement and collaborative
learning.

Building on these findings, the Greek Research Agenda identifies priority areas for future
investigation, while the Action Plan translates the evidence into practical actions that
strengthen cooperation between education and the labour market, expand inclusive Al
learning opportunities and sustain multi-stakeholder dialogue. Together, these outputs
provide a foundation for the subsequent phases of the PATHFINDER project, including Youth
Skills Labs, Career Days, transnational dialogue and the development of evidence-based policy
recommendations.

Overall, the Greek participatory research contributes to the wider objectives of the
PATHFINDER project by demonstrating how participatory, youth-centred and evidence-based
approaches can support more inclusive and responsible Al-driven labour market transitions.
The knowledge generated through this process not only informs the project's future activities
but also offers practical insights for policymakers, educators, employers and civil society
organisations seeking to ensure that young people are equipped to participate confidently,
ethically and effectively in an increasingly Al-enabled society
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4. Annexes

The following annexes provide the supporting materials used during the Greek

participatory research.

4.1 Agenda
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4.2 Event Photos
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4.3 National Survey Presentation
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4.4 “Where do you stand” Presentation and cards
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4.5 World Cafe Presentation and cards
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4.6 National survey for youth
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OUPPETOXI) O PELOVOTNTA, YAWOOIKA epnodia i SuokoAieg MOALTIopIKG EvTagne)
Owkovopika epnodia (1. xapnAo eloodnpa, otkovoptkeg 6uokohieg, avepyia,
PTWXELQ M) EEAPTNON ATIO KOWVWVIKE NAPOYES)

9. Moia amé Tig emAoyég UTepa TNV TrEPIOYT 6TToU {EiTE; *
Epnobdia nov oxetiZovrat pe dtakpioeig (m.x. Adyw povAov, nhikiag, eBvikotntag,
Mark only one oval. Bpnokeiag, nenotdroewy, oe€ovahikol TpooavatoAiopo, avannpiag fy cuvbuacpold
MeviAn e QUTWY TWV TApayovTwv)

Tewypapika epnodla (i.x. Slapovr) o€ aypoTIKES, AMOPAKPUOHEVES,

Mukpr) OAN / kwpdmoAn UTOEEUTNPETOVEVES ) MYOTEPO QVETITUYPEVES IEPLOXEG)

AypOTIKA TEEpLOYF] / XWPLo

MpOTW va pnyv anavtnow

Mvwon kan Xprion g Texvntrig Nonpoouvng
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13.

20.

21.

22.

Funded by
the European Union

Néoo egoikeiwpévog/n eioTe pe epyaleia kar ouoTripara Trou Baoifovrar oTnv

TEXVNTH vonuooUvn (6Tmwg 1o ChatGPT, Ta ouoTripara TPoTAcewy fi
TTAQTQOPUEG pE uTTooTPIEN Al);

Mark only one oval.

MoAv eokewpévog/n

ApkeTa e€0IKEIWPEVOG/N

Ta yvwpiZw, aAAd dev ta Xpnotponoww
KaBoAov e€oketwpévog/n

Aev eipat ciyouvpog/n

MNéoo ouxVva XPNOILOTIOIEITE EpyaAsia TEXVNTAG vonuoouvng; *
Mark only one oval.

Kaénpepva

EBSopadiaia

Inavia

Mot

la 1To10UG OKOTIOUG XPNOIPOTIOIEITE TEXVNTA vonuoouvn; (duvarétnra
TTOAAQTTAWYV ETTIAOYWIV)

Check all that apply.

Maenon / onouvdéc
Avazitnon epyaciag
| Epyaoia / emayyeAPATIKEG UTIOXPEWOELS
Anplovpyia nepLexopEvou
Agv XPNOHOTIOWD TEXVNTI VONUOCUVN
__ ANXo (i olpE iote oto nebdio)

H texvnTi} vonpoouvn Ba augnoer Ti aviooTnTeS OTNY ayopd epyaciag.

Mark only one oval

Aac Zuppuve anduta

H 1exvnTn vonpoauvn Ba amairios véou TUTTou SESIOTNTES.

Mark only one oval

A Tuppuvw anéhuta

Moior Topeic BewpeiTe 6T EMNPeGoVTal TEPICTOTEPO TTTO TNV TEXVATA
vonuoouvrn;

Mark only one oval.
MANpoWopIKr / PnPLakés TEXVOroYlES
A0IKNTIK UNOOTAPLEN
Blopnxavia / petanoinon
Anpoupytkeg Blopnxavieg
Ynnpeoieg (Aavikd epnopLo, E0TIAON, TOLPLOTIKA)

Other:

Edv emA&gate «AAAO», TTapakahoUpE SIEUKPIVIOTE:

*

15.  Eav emA£garte «AANO», PTIOPEITE va DIEUKPIVIOETE:

16. Mo6oo aiyoupog/n aloBAVESTE AT YWWPIZETE TIWG VO XPNOILOTIOIEITE TNV TEXVATH *
vonupoauvn;

Mark only one oval.
MoAL aiyoupog/n
ApKeTa olyovpog/n

() KaBbhou oiyoupog/n

AvniAnyeig yia Tnv Texvnti Nonpoaovn kai Ty ATracxoAnon

Se Tol0V BABUG TUPPWVEITE PE TIG TTAPAKATW SNAWOEIG:

17.  H texvntri vonpoouvn Ba npioupyroe VEES ETTaYYEAUATIKEG EUKAIPIEG yia TOUG *
vEOUG.

Mark only one oval

A Tupewvw anolvta

18.  H Texvnm vonuoouvn Ba avTikataoTrioel TOAAEG amd Tig BEoeig epyaaiag TTou  *
eival ofjpepa SiaBEaipeg oToug vEOUG.

Mark only one oval

Awac Zuppwvty anoAvta

23, Kard ) yvipn oag, ot olov Babpo eival euGAwTEG o1 TapakaTw opadeg vEwy *
QTEVAVTI OTIG ETIITITWAEIS TNG TEXVNTHG vonpoaivng;

Mark only one oval per row.

KaBohou Alyo Oubetepn i Moko
i . , EvdAwTot )
gudAwtol evdhwtol  atdon £LAAWTOL

Néol pe )
neploplopéves [
Begrotnreg

Néot and ) ) o ]
QypoTIKéG @), @) Q Q) Q)
TEPLOYEG

Néegyovaikes [ ) O @) )

Néot ov
avijko Ge O @) O @) @)
pElovoTNTEG

24.  Ymdapyer kdmola GAAn opdda véwv Trou BewpEite EUGAWTN aTtévavTi oTig
ETITITWOEIG TG TEXVNTAG vonpoadvng; Av val, Trola;

Mpoowrmikr Epmeipia kai ExBeon

27
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022y PATHFINDER - Zupperoyikn Epeuva

*

25. 'EXETE PIOOEI ETITITWOEIG TG TEXVATHAS VONUOOUVNG OTNV £pyacia fi oty * 28 Toieg defiomTeg Bewpeite o oNUavTIKES yia TNV ayopd epyaciag; (éwg 3
ekTaidevon oag; emAoyig)

Check all that app,
Mark only one oval. PR

Wnplakég GeELOTNTES

Nat (BeTixée) ["] aegiotnec reyvntic vonposivne
Kpiuikn okéyn

Nat (apvnTikég) ["] Anuovpyikétnta
Emowwvia

Ox

Enilvon npopAnpdtwy

i i n .
Agv gipai oiyoupog/n pooappooTikOTNTA

29. 'EXETE OUUPETAOXEI OF EKTICIBEUO ) KATAPTION OXETIKNA PE TNV TEXVNTA *
26. Eav n texvnTr vonuoouvn £XEl ETTNPEACE TNV EKTTAIDEUON, TNV Epyaadia rj Tnv vonpoauvn;
avalTnon epyaciag oag, TapakaAoUHE TIEPIYPAYTE GUVOTITIKA HE TTOIOV Mark only one oval
1péTO.
Nau
Oyt

30. Eav vai, TapakaAoUpe avagEépETE TOV PopEa eKTIAiBEUONG/KATAPTIONG:

Aegi6TnTEG KON ETOINGTNTA
31. Mol epmddia oag Suokohedouy va avarTUgere autég Tig Se€ioTnTeg; (EmAEgTe  *
OAEG TIG ATIAVIATEIS TTOU 10XU0UV)
27. Nooo mpoetolpaopévog/n aioBAaveoTe yia pia ayopa epyaciag TTou o
SIOPOPPUIVETaI QTS TNV TEXVTH VONUOOUVT); Check all that apply.
EAAewyn mpooBacng oe eKNaidevon f KATAPTION
Otkovopika epnodla
EAAewpn xpovou
‘EAAeLpn mnpogdpnang
MepLopLOpEVES EVKALPIES OTNV TEPLOYT) HOU
‘EAAeyn e€omhuopol f npdopaang ato dadiktue
Alko
| Aev EXW avTIPETWTILOEL EPNOdIa

Mark only one oval.
Mokt npoeTolacuEVog/n
ApPKETA TIPOE TOIPAOKEVOS/ T

KaBdAou MpoeTOLHacpEvos/n

AiGhoyog pe Tov Epyaciakd kAado 35. Mg pia péraon: Moio Bewpeite 61 £ivai To onpavTikoTePo PETPO TIoU TIPpETEl  *
va AngBei yia T oTAPIEN TWY VEWV OF pia ayopd EpYaciag TIou SIapopQuVETal

T1g 17 louviov, Ba npaypatonoin®ei ouvavinon pe epyoddteg oTnv Oscoalovikn yia va amé Ty Texvnr vonpoovn; Kai amé moiov;

yiveL évag ouolaaTikdg S1AAoYoG yia TIG avayKeg oe GXEON We To Al 6TV epyacta.

32. Edv eixate TNV EUKQIPIa VO CUPPETACKETE OE pia EKONAWON pE EPYODOTEG, TTolID *
B¢épara Ba BéAare va audntnBouy;

This content s neither created nor endorsed by Google

Google Forms

TeAIKGG avaoTOXAOHOS

33.  Me pia mpéraon: Moia Bewpeite 6T eival n peyaAUTepn TTPGKANGT TTOU *
Snuioupyel n TEXVNTA vonuoaodvn yia Toug VEOUS;

34.  Me pia mpétaon: Moia Bewpeite T givan n peyaAuTepn eukaipia TTou dnpioupyei *
n TEXVNTA vonuoouvn yia Toug VEoug;
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4.7 National survey for employers

PATHFINDER - Zupuetoxikn ‘Epeuva

H mpw1n pdon tov €pyov PATHFINDER vto8eTel To MAaioto Tng Zuppetoxikig Epsuvag
Apdong Néwv (Youth Parti y Action h - YPAR), e 0TOX0 TN
ouvBLapOPPWON YVWONG OXETIKA PE TOV QVTIKTUTO TNG TEXVNTAG vonpoouvng (Al) otn
OUPHETOXN TWV VEWY 0TV ayopd epyaciag. H poogyyion avtr evBuypappiZetal pe Tig
ApXEG TNG CUPHETOXIKNG EPELVAG HPACNG WG PIAG CUVEPYATIKAG KAl KUKAIKNG

S1ad Xed 0, 5pdong kat avac 0, n oToia anocKoTel OXt HOVO oTNV
napaywyn yvwong akAd kat oTny mpowenon Tng Kowwvikng aAkayng. Yro avtn thv
£vvola, n epevvnTikn Stadikaoia dev eivat amiwg cuAAoyn Sedopévwy, aAla pa
peTacxnpatioTiki dtadikacia mov TomoBETEL TOLG VEOUG GTOV POAO TWV CUV-
epeuvnTwy, divovtag Toug T Suvatdtnta va Slepeuviioouy Tig SOHIKEG GLVBNRKEG IOV
ennpeagouvy Tn Zwr TOug Kat va cupBalovy evepyd oTn dlapoppwaon AboEWV Kat
TapepPPAcEWY.

Mnopeite va BpeiTe MEPLOGOTEPEG TTANPOPOPIEG OXETIKA HE TNV EPELVA OTO ARGV
£yypapo
Kat otnv Evnuépwon yia tny Ene€epyaocia MNpoowmkwy AsSopugvwy.

* Indicates required question

Untitled Section

the European Union

2. EmpeBaiwon avdyvwaong Tg evnuépwang amoppriou - Exw diafaoel ki *
karavorioel Tig TAnpogopieg Trou Trapéxovial TapaTidvw OXETIKG pe Tov TpoTo
ETMECEPYQOiag TwV TTPOCWTTIKWY HOU DESOEVWY.

Mark only one oval.

) Nau

Oxt

ZuykardBean ouppeToxng kal emegepyaciog TpoowMIKGY Sedopévwy - *

Anhwvw 611 ouvaiviy oTn ouppeToxr pou o Baciki épeuva Tou PATHFINDER
ka1 0TV emegepyaaia Twv aTAVTAGEWY HOU Yia TOUG EPEUVATIKOUG OKOTIOUG TIOU
TepIypagovIal TapaTravw.

EvbTTa 0 GDPR Mark only one oval.
Nat, ouvavw
1.  EmBeBaiwon nAikiag kai emAe§ipoTnTag — EmBeBaiwvw ot gipal * )
TOUAGXIGTOV 18 ETGV Kal 6TI TTANPG) TI TIPOUTIORETEIG GUPHETOXMAG OTNV ) Oy, Bev ouvawa (edv emheyel To «Oxw, n épeuva teppariletal)
TTapouoa £peuva.
Mark only one oval.
Nat Evémra 1: Mpogik Opyaviopold
Oxt (eav emuleyet To «Oxw», N Epevva TeppatiZetal , , R .
X v Kense AeETReTOl) Ikomag: Emtpénet Tn Slakpatiki kaw Slatopeakn obykpLan.
¢ . %
4 Tolisag dpaompKmTa. 8. Pdhog oTov opyaviopo: *
Mark only.one oval; Mark only one oval.
MANPOYOPIKN / YPNPLAKES TEXVOAOYIEG ; X "
) AvBpuwrvo duvapiko / oteAéxwon
M ; .
Eranolion / lofiryavia 1810KTATNG / AlevBuvTig
Yrinpeoieg (Aaviko epmopto, eotiacn K.ATL) ) , )
) AYpoTiKi) epLoxr} / Xwpto
Anpootog Topéag . " .
) Avwtepn / peoaia dtoiknon
Anpovpyikég Bropnyavies
MHIOLPYIKES BLopnX s Erukepahng opddag / enontng
) MKO/ Opyavioelg tng Kowwviag Twv MoAttwy (CSO) G
er:
Other:
Evérnra 2: Mvivon kan XpAan g Texvaiig Nonpoouvng
5. Edv emAégare «ANO», TTapakaAoUpE SIEUKPIVIOTE: x , i : 3 s
Attiohéynon: Kataypdget Tov BaBpo EkBeang Twv EpyodOTWY 0NV TEXVNTA vonuooivn
Kat TNV ETOLUOTNTA TWV 0PYaVICHWY TOUG.
9.  XpnoipoTrolei Orjpepa 0 Opyaviopog 0ag epyaAeia TexvnTAg vonuoouvng, *
Mark only one oval.
) Nat (oe exteTapévo Badpo)
6. MéyeBoc opyaviopol: * Nat (o€ meploptopévo Babpd)
Mark only one oval. ) ox
~ ) MoAb pwpn eruyeipnon / opyaviopog (1-9 epyaZopevot)
) Mupn emuxeipnon / opyaviopdg (10-49 epyaZopevor) 10.  Mug Ba agioAyOUGATE TO ETITTESO YVLIOTG TOU OPYAVIGHOU 0UG OXETIKG PE T *
Meaaia eruxeipnon / opyaviopog (50-249 epyaopevor) xprion g TexvnTc vonuootng;
X P | X Mark only one oval.
MeydAn erueipnon / opyaviopog (250+ epyaopevot)
oAU LYNAG
Méetpio
7. XwpaMepipépeia: *
Meploplopévo
Fundedby 29
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11, Ze molov BaBPO CUPQWVEITE WE TI TTapakdTw dnAwoelg; *
Mark only one oval per row.

Ovte

SOPPWVE 12, Muwg exTipdre 611 Ba ETTNPEACEI N TEXVNTH VONHOTUVN TIG TIPOCARYEIG OTOV
anéAuta opyaviopd oag Ta eToHeva 5 xpovia; (ETTIAESTE OAEG TIG ATTAVTACEIG TTOU
1oxU0uV)

AlaQuviy s pAITOIRITH]
i ouTE e

Slapuvu

P
anéAvta

vonpoosvn Ba Mark only one oval.

ALENoN MpooAfYewv

TOUG VEOUG Meiwon npoohipewv

Ta ovotipata AAAQyr OTIG anatToUpeveg Se€LOTNTES
Tov BaciZovrat Kapia onpavTiki aAhayn

Other:

13.  Edv emAégare «ANO», TTapakaAoUpe SIEUKPIVIOTE:

£10ayWY1KOD Evérnra 4: Epmreipia oXeTIkG pe Tnv AaocxoAnon Twv Néwv
enmedou
AttioAoynon: MapExeL OLCLAoTIKEG TANPOYOPIES MO TNV ayopd epyaciag yia TG

H e QavAyKeg TNG CUPHETOXIKIAG XapTOypapnong.

vonpoouvn 6a
avgnoet mv
TIapaywykotnTa
oTov TopEa
SpactnpiétTag

TOUL Opyavicpov
oac Mark only one oval.

14.  MNwg Ba agioAoyoloare origepa TNV ATTACXOANCINOTNTA TWV VEWY; *

H texvnm MoAU vynAn

vonpoosvn 8a

uuﬁﬂ‘ml e ) ) ( Métpla

aviobTnTES OTNY
i XapnAn

Evomnra 5: Ae§iotnTeg kai EToipétnta

15. Moleg Bewpeite 6Tl eival 01 BAOIKOTEPEG TIPOKAACEIG KATA TNV TTPOOANYN VEWY; *

(Ewg 3 emAoyég) ArtioAéynon: EvromiZet Ta Keva petagh poogopag (véot) kat ZATnong (EpyodoTes)

Check all that apply. otV ayopd epyasiag.

‘EAAEpN Se€lothTwy
‘EAAEWYN EMAYYEAPATIKAG EPTIELPIAg

Avavritoryia petagd ekmalbeuanc kat avaykdv TnG ayopés epyaciac 19.  Toieg degIOTNTEG BEWPEITE TTIO ONPAVTIKES Yia TOUG VEOUG Epyadopevoug oty *
['ENAewpn kivitpwy £TTOX1) TNG TEXVNTAG voNuooUvNg; (Ewg 3 emAoyEg)

MNeploplopéves Yn@laxég SeELOTNTES / Se§LOTNTEG TEXVNTIG vonpoouvng

” Check all that apply.

Ao

Agv Exouv TIPOKOYEL TIPOKANCELG KATA TNV MPOCANYN VEWYV ] WneLakeg e€10TTEG

A€ELOTNTEC TEXVNTAG vONUOoLVNG
ErtiAvan popAnpatwv

16. ‘Exere raparnpriogl aAAay£G TNV aTracXoAnon Twy VEwY ASyw NG TEXvNTAg  * Erukowwvia

YORHOZUVAS MpooappootikdTnTa
Mark only one oval. __| Anploupyikotnta
Opadikotnta
Nat (BeTikég)
Nat (apvnTikég)
oxt 20. TM6oo kaAd TrpoeTolpaopévol Bewpeite 611 eival o1 vEol o€ auTég TIG BeSIOTNTEG; *
Aev eipal oiyovpog/n Mark only one oval.

MoA0 kahd MpoeToLpacpévol

17. Toieg aAAayEG TTOU OXETICOVTAI PE TNV TEXVNTH VONUOoUvVN EXETE TTAPATNPAOEl  *

METpLa mpoEToIpacpEVOL
oTNV amagx6Anon Twy VEwV; (EMAEETE GAEG TIG ATTAVTACEIG TTOU 1I0XU0UV)

Check all that apply. KaB6Aou mpoeTotpacpevol

AuvEnpévn ZNTnon yla YneLakeg dSe§lotnTteg

M:

] avaykn yla 3 BEoELg epyaoi yWYKoU ETUnESou
ALENPEVEG analTAOELg MapaywykoTnTag

W Meyahutepn eveAEia / UBPISIKA povTERa epyaciag 21, Napéxel o opyaviopdg oag ekmaideuan 1 katdprion oe de§IOTNTEG TEXVNTAG *

AULENPEVN avaykn yla ouvexr} HABnon Kat KatapTion vonpoouvng 1 wnelakeg degiotneg;
Agv €xouv apartl Bel onpavtikeg alAayEg
Sz x parnen i v Mark only one oval.
AAO
Nat
18. Eav emAégarte «ANO», TTAPAKAAOUUE DIEUKPIVIOTE: ) Ox
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; . Z z &
22. I'I'om ei};}pEITE on EIV'GI Ta BaciKOTEPA EPTIOBIC OTNV TTPOOANYN ) TNV KATAPTION 25, Me pia mpétaon: Mol Bswpeite &1 eivan n peyahoTepn TSKANON TTou ~
Véwv; (éwg 3 emhoyég) Bnpioupyei n TexvnTr vonuooUvn yia TRy amacxoAnan Twv vEwv;
Check all that apply.
| 'EAAEWpn TEXVIKWV / PNQLaKwy SEEL0TATWY
‘ENewpn mpakTikAg epnelpiag
MepLopLOPEVOG XPOVOG I} TIOPOL yLa KATAPTLON
Tayeia Texvoloyikr eEEAEN
. Avavtiototyia petagd eknaibeuong Kat avaykwy TG ayopag epyaociag
Meploptopéva Kivitpa r SUOKOAIES S1aTrPNONG MPOCWIILKOY
5 Ouwovopitkoi neplopiopiol 26.  Me pia mpéraon: Mola Bewpeite 6T eival N peyaAUTepn Eukaipia ToU Snpioupyei *
| Aev éxw avTipeTWIOEL EpnodLa 1) TEXVITA VONHOOUVN Yid TNV GTTACXGANON TwV VEWY;
ANo
| Aev éxouvv napatnpnBei epnodia

23.  Edv emAégare «ANO», TTapaKAAOUPE SIEUKPIVIOTE:

27.  Me pia wpoéraon: Molo Bewpeite T gival TO ONPAVTIKOTEPO PETPO TTOU TTpéTTEl  *
Evérnra 8: Mpoodokieg amé Tov Aidhoyo va An@Bel yia T GTAPIEN TWv VEWV O€ Hid ayopd epyaciag TTou Siapop@wveTal
amé Ty TexvATA vonpootvn; Kai amé olov gopéa;
24. EQv gixaTe TNV EUKQIPIQ VA OUPPETAOXETE O€ pia ekSAwoN e vEOug, Trola ¥

Béuata Ba BéAarte va ountnBouv;

This content s neither created nor endorsed by Google.

Evotnta 7: TeAik6g AvaoToxaopog G |
oogle Forms

4.8 Selected Responses from Youth Survey

Moco e€olkelwpevog/n eloTe Pe epyaleia kal cuoTAPATa ou BaciZovtal GTNV TEXVNTNH
vonpoouvn (6nwg To ChatGPT, Ta cLCTAKATA TIPOTATEWY I TAATYOPUES PE UTIOOTAPLEN Al);

23 responses

@ MMoAu s€oikeiwpévoc/n

@ ApkeTd egoikEIWpEVOCN

© Ta yvwpiiw, ahAd Bev Ta XpNoIHOTIOND
@ KaBdhou efoikelwpévog/n

@ Aev eipal aiyoupog/n
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Moéoo ouxvd xpnotuomoleite epyaleia TexvnTng vonuooLvng;
23 responses

@ Kabnuepiva
@ Epdopadiaia
@ Zmévia

@® roré

ld TIoLoUG OKOTIOUE XPNOLHOTIOLELTE TEXVNTH vonuoouvn; (duvatdtnTa MoAAATAWY eTUAOYWY)
23 responses

MaBnon / oToudég 14 (60.9%)

Avalntnon epyaciag 6 (26.1%)

Epyacia / eTrayyeApaTikéc

. 14 (60.9%)
UTTOXPEWTEIC

Anpioupyia Trepiexopévou 6 (26.1%)

Agv ¥pNOIPOTIOIW TEXVNTH
vonpoouvn

AMAo (TTapakaAoUue dIEUKpPIVIOTE
OTO ETTOMEVO TTEDIO)

1 (4.3%)

9 (39.1%)

H TexvnTr vonuooLvn 8a nuloupyroeL VEEG ETIAYYEAUATIKES EVKALPIES YA TOUG VEOUG.
23 responses

6 (26.1%)

4 (17.4%)
3 (13%) 3 (13%)
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H TexvnTA vonpoolvh Bd avTIKATAGTHOEL TIOAAEG Ao TIC BECELG pyaciag TIov eival onpepa
dlabeotpec aToug veoug.
23 responses

10.0
75 8 (34.8%)

5.0

2.5 3(13%)

2 (8.7%)

1(4.3%
0.0 (4.3%)

Motol Topeig Bewpeite OTL eMNpedAovTal MEPLOTOTEPO ATO TNV TEXVNTH VOnUooLvn;
23 responses

@ Ninpogopikr / wngiakéc Texvoloyiec
8.7% @ AloiknTikA UTTOOTAPIEN

@ Biounyavia / petamoinan
8.7% @ Anuioupyikéc Blopnxavieg
o @ Yrnpeoieg (Mavikd epttdplo, eoTiaon,

TOUPIOTIKG)

Katd tn yvwpn oag, og Tolov Badpo eival eVAAWTES oL TIAPAKATW OPADES VEWY ATIEVAVTL OTLG
ETUMTWOELS TNS TEXVNTAC YONUOOLVNG;

10.0
Bl KaBohou sudhwror M Alyo cudhwror B Qudétepn otdon M Eudiwror M MoAu sudAwrTol
7.5
5.0
25
0.0
NEol e TTEpIOpIOPEVES NEol atré aypoTIKEG TTEPIOXES Néeg yuvaikeg Néol TTou avikouv og
BegIOTNTES HEIOVOTNTEG
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‘EXETE BLWOEL ETUMTWOELG TNG TEXVNTAG VonpooLvng oTnv epyacia i atny ekmaidevor oag;
23 responses

@ Nai (BeTikéc)

@ Nai (apvnTikéc)

© oy

@ Aev eipai oiyoupog/n

Moco TPOETOLUACHEVOC/N ALOBAVEDTE Yld Hia ayopd epyaciag mou SLaHopPWVETAL Ao Thv
TEXVNTH vonuoouvn;
23 responses

@ Mol TTpocToIpaopévoc/n
@ ApkeTd TTpocTOINaOpévog/n
© KaBdAou TrpocToipaopévog/n

u 8.7%

Mota epmodia oag SuokoAeLouv va avantUEETE AUTEC TIC HeELOTNTEG; (ETAEETE ONEC TIQ

amavThOoELg TIOL LaXLOUY)
23 responses

‘EMepn mpéoBaaong o€ ekTraid. ..
OIKOVOMIKG eUTTODIA

‘EMeIgn xpovou 13 (56.5%)

‘EAAepn TTAnpo@dpnong
Meploplguéveg UKaIpieg oTNV...
‘EMeiyn e€ommAiopol ) Trpoofd...
AAro

Agv £XW AVTIPETWTTICE! EPTTODIA 5(21.7%)

Funded by 34
the European Union



Deliverable D2.1 Research Agenda and Action Plan for Greece PATHFINDER

4.9 Selected Responses from Employer Survey

Xpnolyomolel orpepa o opyaviopog oag epyaleia TexvnTng vonuooLvng;
19 responses

@ Nai (o¢ ekTeTOpéVO BaABUS)
@ Nai (og Tepiopiopévo Babuod)
® Ox

Mwg Ba a§lohoyoloate To eMiMedO yvwong Tou opyaviopol oag OYETLKA HE TN Xpron Tng

TEXVNTAG VoNuooLvNg;
19 responses

@ oAU uwnAd
® Métpio
@ Mepiopiouévo

Mwg EKTLPATE OTL Ba EMNPEACEL N TEXVNTN VONHOOLVN TLG TIPOCANYELG GTOV OpYAVLOPO oag ta
ETIOPEVA 5 XpOvL; (ETUAEETE ONEC TIC ATIAVTHTELS TIOU LOXVOUV)
19 responses

@ Augnon TpocAfyewy

@ Mciwon mpooAfwewy

© AMayr) OTIC aTTaITOUHEVES BEEIGTNTEC
@ Kapia onuavtikr aAhayr
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Moleq Bewpeite OTL eival ol BacIKOTEPEC TIPOKANCELG KATA TNV MPdoAnwn vEwy; (Ewg 3
ETILAOYEQ)

19 responses

‘EAAeiyn degiotriTwv 9 (47.4%)

EAMeIYN eTTAYYEAPOTIKIG EUTTEL.. 9 (47.4%)
AvavTioToIXia HETAEU EKTTAIDEU. .. 9 (47.4%)

‘EMEIWN KIVATPWY 14 (73.7%)

MeplopIopEVEG WNQPITKES OEEIAT. ..
Ahho

Aev €xouv TIPOKUWYEI TIPOKANDEL. ..

‘EXeTE Mapatnprost aANAyEG OTNV AnacXoAnon Twv VEWY AOYw TNG TEXVNTIC VONUOCUVNG;
19 responses

@ Nai (BeTikéc)

36.8% @ Nai (apvnTikéG)

© ox

@ Acv cipal oiyoupog/n

Moleg BeELOTNTEC BEWPELTE TILO ONUAVTIKEG YLd TOUG VEOUC EPYATOPEVOLG GTNV ETIOXN TNS
TEXVNTAG VONUooLVNG; (Ewg 3 emAOYER)

19 responses

WYnelakig de€loTnTEG 10 (52.6%)

Ae€10TNTEG TEXVNTAG VonUoouvng 11 (57.9%)
EmiAucon TTpoRAnuaTwy 10 (52.6%)

Emkoivwvia 10 (52.6%)

MpogapuooTIKOTNTA 9 (47.4%)
AnpioupyikéTnTa 8 (42.1%)
OpadikornTa 7 (36.8%)

0.0 25 5.0 7.5 10.0 12.5
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