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EVENT DESCRIPTION
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Type: Mutual Learning Event
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Female: | 17
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From country Bosnia and Herzegovina
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Description

Provide a short description of the event and its activities.

The event organised under WPI, titled "Al and the Future of Work — A
Dialogue Between Young People and Employers in Bosnia and
Herzegovina", took place on 25 June 2026 in Sarajevo as the national
participatory dialogue foreseen within the PATHFINDER project. The event
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brought together young people, employers, representatives of public
institutions, civil society organisations, education providers, and labour
market stakeholders to discuss the implications of artificial intelligence for
youth employment, skills development, and the future of work in Bosnia and
Herzegovina. By bringing together participants from different sectors and
backgrounds, the event created an opportunity to exchange diverse
perspectives on the opportunities and challenges associated with Al-driven
labour market transformation and to strengthen dialogue between key
actors involved in shaping future employment and education policies.

The participatory dialogue constituted the qualitative component of the
national research process and complemented the baseline survey
conducted among young people aged 18-30 and employers prior to the
event. The survey, implemented using a common questionnaire across all
PATHFINDER partner countries, generated comparable evidence on Al
awareness and use, perceptions of Al and employment, preparedness for Al-
driven labour market changes, skills needs, and priorities for future action.
Rather than treating these findings as final conclusions, the participatory
event provided a structured space in which participants could collectively
interpret the survey results, reflect on their own experiences, validate
emerging findings, and identify priority issues requiring further research
and policy attention. In this way, the event ensured that the quantitative
evidence generated through the survey was enriched by qualitative insights
and stakeholder perspectives, contributing to the development of the
Bosnia and Herzegovina Research Agenda and Action Plan.

The programme combined the presentation of baseline research findings
with a series of participatory activities designed to facilitate dialogue,
collaborative analysis, and joint priority-setting. Following an interactive
introductory exercise exploring participants' perceptions of Al, participants
worked in mixed stakeholder groups to identify and map the opportunities,
risks, and challenges associated with artificial intelligence in the labour
market. Using a structured problem tree methodology, they analysed the
underlying causes and consequences of the most significant issues before
collectively prioritising the key challenges through a participatory voting
exercise. The event concluded with group presentations, facilitated
discussion, validation of the identified priorities, and reflection on the
implications of the findings for future research, policy development, and
project activities.

Throughout the event, young people, employers, representatives of
education institutions, civil society organisations, and public authorities
worked together in mixed groups, enabling participants to compare
perspectives, challenge assumptions, and develop a shared understanding
of how Al is reshaping labour market opportunities and skills requirements.
This collaborative approach reflected the participatory principles
underpinning the PATHFINDER project, positioning young people not only
as research participants but as active contributors to the interpretation of
evidence and the co-creation of recommendations. The process generated
qualitative evidence that both validated and expanded upon the baseline
survey findings while fostering dialogue across stakeholder groups and
strengthening ownership of the identified priorities.
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Beyond its research objectives, the event also contributed to raising
awareness of the opportunities and challenges associated with Al among
key stakeholders in Bosnia and Herzegovina and reinforced the importance
of evidence-based, participatory approaches to addressing technological
change. By integrating quantitative findings with collaborative dialogue and
collective analysis, the event generated practical insights that informed the
country-specific Research Agenda and Action Plan while contributing to the
broader PATHFINDER objective of supporting youth-centred, democratic,
and evidence-based responses to Al-driven labour market transformation.
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Summary

This report presents the findings of the participatory research conducted in Bosnia
and Herzegovina under Work Package 1 (WP1): Participatory Research in Bosnia
and Herzegovina, as part of the PATHFINDER project, Unlocking the Potential of
Youth on Al Learning for Active Transition to Employment through Democratic
Participation. The research explored how Artificial Intelligence (Al) is reshaping
youth employment, skills development, and labour market transitions in Bosnia
and Herzegovina, while identifying opportunities, challenges, and policy priorities
for ensuring that Al contributes to inclusive and sustainable labour market
development.

The research adopted a mixed-methods participatory approach, combining a
national baseline survey with a structured participatory dialogue involving 27
participants representing young people, employers, public institutions, civil society
organisations, education providers, and other labour market stakeholders. The
dialogue built upon the survey findings through a series of interactive activities,
including an introductory reflection exercise, collaborative mapping of
opportunities and challenges, problem tree analysis, participatory prioritisation,
and plenary discussions. This process enabled participants to interpret quantitative
evidence, exchange experiences, validate emerging findings, and jointly identify
priorities for future research and policy action.

The findings demonstrate broad consensus that artificial intelligence is already
transforming the labour market in Bosnia and Herzegovina and that its successful
adoption will depend less on technological progress itself than on the
preparedness of individuals, institutions, and education systems to adapt to
change. Participants recognised Al as a source of new employment opportunities,
innovation, and productivity gains, while also expressing concerns regarding
declining entry-level employment opportunities, widening skills gaps, unequal
access to learning opportunities, ethical challenges, and the risk of increasing
social inequalities. Across both the survey and participatory dialogue, education
emerged as the central priority, with participants highlighting the need to
strengthen Al literacy, digital and transversal skills, teacher capacities, lifelong
learning opportunities, and cooperation between education providers and
employers.

Based on the evidence generated, the report identifies three country-specific
priorities for future research and policy development: strengthening education
and skills systems for an Al-driven labour market; supporting young people's
transition from education to employment through closer alignment between
labour market needs and learning opportunities; and promoting coordinated,
inclusive, and responsible Al governance through stronger collaboration between
public institutions, employers, education providers, civil society, and young people.
These priorities informed the development of the Bosnia and Herzegovina
Research Agenda and Action Plan, which proposes practical measures to improve
Al-related education, reinforce labour market cooperation, and ensure that
technological transformation benefits all young people.

The report contributes to the wider objectives of the PATHFINDER project by
providing evidence that will inform subsequent project activities, including Youth
Skills Labs, Career Days, transnational exchanges, and policy recommendations at
both national and European levels. More broadly, it demonstrates the value of
participatory research as a mechanism for combining quantitative evidence with
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stakeholder dialogue, ensuring that young people and labour market actors
actively contribute to shaping evidence-based responses to Al-driven labour
market transformation in Bosnia and Herzegovina.

Keywords: Artificial Intelligence (Al); youth employment; participatory research;
labour market transitions; Al literacy; digital skills; skills development; education;

lifelong learning; democratic participation; inclusive Al;, multi-stakeholder
collaboration.
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1. Introduction

Artificial Intelligence (Al) is rapidly transforming labour markets, changing the
nature of work, and redefining the skills required for successful transitions from
education to employment. While Al creates new opportunities for innovation,
productivity, and economic development, it also presents significant challenges
related to workforce preparedness, lifelong learning, inclusion, and equitable
access to emerging opportunities. Ensuring that young people are equipped with
the knowledge, skills, and support needed to thrive in an Al-driven economy has
therefore become an increasingly important priority for policymakers, education
providers, employers, and civil society.

This report presents the findings of the participatory research conducted in Bosnia
and Herzegovina under Work Package 1 (WP1) of the PATHFINDER project,
Unlocking the Potential of Youth on Al Learning for Active Transition to
Employment through Democratic Participation. It brings together evidence from
the national baseline survey and participatory dialogue to examine how young
people, employers, and other key stakeholders perceive the opportunities,
challenges, and policy implications of artificial intelligence for youth employment
and the future of work. Building on these findings, the report outlines the Bosnia
and Herzegovina Research Agenda and Action Plan, which identify priority areas
for future research and propose practical actions to support inclusive, responsible,
and evidence-based Al-driven labour market transitions.

1.1 Participatory Research Overview

The participatory research complemented the baseline survey by providing an
opportunity to explore how young people, employers, and other key stakeholders
perceive the impact of artificial intelligence on youth employment and the future
of work in Bosnia and Herzegovina. While the survey generated quantitative
evidence on emerging trends and attitudes, the participatory process enabled
participantsto collectively interpret these findings, discuss their underlying causes,
and identify priority areas for future research and policy action.

The research combined baseline survey findings with a structured dialogue
process that encouraged active participation, knowledge sharing, and
collaborative problem-solving. By bringing together diverse stakeholder
perspectives, the process generated qualitative insights that both validated and
enriched the survey results, while laying the foundation for the country-specific
research agenda and action plan.

1.2 Objectives

The overall objective of this phase was to deepen the understanding of how
artificial intelligence is influencing youth employment, skills needs, and labour
market transitions in Bosnia and Herzegovina by combining quantitative evidence
with participatory dialogue. Building on the baseline survey, the research sought
to identify the opportunities, risks, and policy challenges associated with Al from
the perspectives of young people, employers, and other relevant stakeholders,
while generating evidence to inform future research and policy recommendations.
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The participatory approach was designed to position young people not only as
respondents but as active contributors to the research process. Through
structured dialogue, collaborative analysis, and collective prioritisation of
challenges and solutions, participants were actively involved in interpreting
evidence, validating findings, and co-creating recommendations. This approach
recognised young people as co-creators of knowledge whose experiences and
perspectives are essential for developing evidence-based and inclusive responses
to the changing world of work.

1.3 Baseline Survey

The participatory research was informed by a baseline survey conducted between
13 and 25 May 2026 among two target groups in Bosnia and Herzegovina: young
people aged 18-30 (n =50) and employers (n =59). The survey explored participants'
awareness and use of artificial intelligence, perceptions of its impact on
employment and skills, preparedness for an Al-driven labour market, barriers to
skills development, and expectations regarding future labour market changes. The
employer survey additionally examined organisational use of Al, recruitment
practices, and perceptions of young people's employability and skills.

The baseline survey served two complementary purposes. First, it generated a
common evidence base that is comparable across all participating countries in the
PATHFINDER project. Second, the Bosnia and Herzegovina findings were
presented at the beginning of the participatory dialogue event to stimulate
discussion, encourage participants to reflect on the survey results, and provide an
evidence-based starting point for the interactive activities that followed.

1.4 Participatory Dialogue Event Design

The participatory dialogue event was designed as a structured, evidence-informed
process that combined presentation of research findings with collaborative
analysis and collective reflection. The programme began with a plenary session
introducing the key findings of the baseline survey, providing participants with a
shared evidence base for subsequent discussions. This was followed by a series of
facilitated small-group activities in which participants identified and mapped the
main opportunities and challenges associated with artificial intelligence and the
future of work, analysed the underlying causes of priority issues, and jointly
prioritised the challenges requiring the greatest policy attention. The event
concluded with plenary presentations, collective discussion, and validation of the
identified priorities and recommendations.

Throughout the event, young people and employers worked together in mixed
groups alongside representatives of public institutions, civil society organisations,
and other stakeholders. This format encouraged participants to compare
perspectives, interpret the baseline survey findings through their own experiences,
and develop a shared understanding of the opportunities, risks, and policy
priorities related to Al and youth employment. The collaborative design ensured
that the identified priorities reflected dialogue and consensus across different
stakeholder groups rather than the views of a single constituency.
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2. Main Findings

The baseline survey and participatory dialogue produced a highly consistent
picture of how artificial intelligence is perceived in Bosnia and Herzegovina. Across
both research components, participants recognised Al as a transformative force
thatis already reshaping the labour market and education system. However, rather
than viewing Al itself as the primary challenge, respondents consistently
emphasised that the greatest risks arise from insufficient preparedness of
individuals, institutions, and education systems to adapt to technological change.

A central finding was the gap between the widespread use of Al and the limited
preparedness of young people for an Al-driven labour market. Although Al tools
are already commonly used for learning and work, both young people and
employers agreed that existing education and training systems are not developing
the competencies required for effective and responsible Al use. This gap was
further reinforced during the participatory discussions, where participants
repeatedly identified education, teacher competencies, and lifelong learning as
the foundations for successful adaptation.

Both the survey and the dialogue highlighted that Al is expected to transform the
nature of work more than the overall availability of employment. Participants
anticipated declining demand for routine and entry-level tasks, increasing
importance of digital and Al-related competencies, and growing value of
transversal skills such as critical thinking, communication, creativity, adaptability,
and problem-solving. At the same time, they recognised that Al is likely to create
new occupations and entrepreneurial opportunities for individuals equipped with
the necessary skills.

Education emerged as the strongest cross-cutting priority throughout the
research. Participants emphasised the need to modernise curricula, strengthen
teacher competencies, expand opportunities for practical and lifelong learning,
and improve cooperation between education providers and employers. The
discussions also demonstrated that improving Al literacy should not be limited to
young people, but should extend to educators, employers, public institutions, and
the wider population.

Another important finding concerns the social dimension of Al adoption.
Participants expressed concern that technological change could widen existing
inequalities if access to education, digital infrastructure, and reskilling
opportunities remains uneven. Young people with fewer educational
opportunities, limited digital access, or weaker labour market attachment were
identified as particularly vulnerable. At the same time, participants highlighted
that Al also has considerable potential to promote inclusion by improving access
to education, employment, and flexible forms of work, provided that adequate
institutional support and inclusive policies are in place.

The research also identified several emerging risks associated with the growing
use of Al, including excessive dependence on Al-generated content, declining
critical thinking, ethical concerns, misinformation, burnout, and anxiety related to
rapid technological change and fears of job displacement. Participants stressed
that these challenges cannot be addressed solely through technological solutions
but require investments in human capabilities, mental wellbeing, and institutional
resilience.
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Overall, the findings suggest that the successful integration of Al into the labour
market will depend less on the pace of technological development than on the
capacity of education systems, employers, public institutions, and young people to
adapt together. Across both the survey and participatory dialogue, participants
consistently called for coordinated, cross-sectoral action that combines education
reform, skills development, inclusive labour market policies, and stronger
collaboration between key stakeholders to ensure that the benefits of Al are
broadly shared across society.

2.1 Key Themes

Education and Skills for an Al-Driven Labour Market

Across both the baseline survey and participatory dialogue, participants
consistently identified education as the most important factor for successful
adaptation to Al. Discussions highlighted the need to strengthen Al literacy, digital
competencies, teacher capacities, lifelong learning, and stronger links between
education and labour market needs.

Labour Market Transformation and Youth Employability

Participants agreed that Al is expected to transform the nature of work rather than
simply eliminate jobs. While new employment opportunities are likely to emerge,
concerns centred on declining entry-level positions, changing skills requirements,
and the need to better prepare young people for transitions into an Al-enabled
labour market.

Inclusive and Responsible Al Adoption

The findings emphasised that Al should contribute to greater inclusion rather than
deepen existing inequalities. Participants highlighted the importance of ensuring
equal access to education, digital infrastructure, and reskilling opportunities, while
also promoting ethical Al use and reducing barriers faced by vulnerable groups.

Systemic Preparedness and Cross-Sector Collaboration

A recurring conclusion throughout the research was that the successful
integration of Al depends on coordinated action rather than isolated interventions.
Participants stressed the importance of collaboration between education
providers, employers, public institutions, and civil society to strengthen
institutional capacity, support lifelong learning, and develop coherent policy
responses to technological change.
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2.2 Youth Perspectives and Lived Experiences

Young participants described artificial intelligence as an inevitable part of their
future education and working lives. Rather than questioning whether Al should be
adopted, discussions focused on how young people can successfully adapt to the
changing labour market. Participants recognised Al as a valuable tool that can
improve productivity, facilitate access to information, support learning, and create
new professional and entrepreneurial opportunities. At the same time, they
emphasised that these opportunities will only be realised if young people are
equipped with the necessary digital, Al-related, and transversal skills.

Alongside these opportunities, young participants expressed significant concerns
about their future position in the labour market. The most frequently discussed
fears included the declining availability of entry-level jobs, increasing competition
for employment, growing skills requirements, and uncertainty regarding the pace
of technological change. Many participants believed that future generations will
be expected to possess substantially higher levels of Al literacy than previous
generations, creating additional pressure on young people entering employment.
Participants also highlighted concerns that excessive reliance on Al could reduce
creativity, critical thinking, and independent problem-solving if these
competencies are not deliberately developed through education.

Young people consistently emphasised that education systems currently do not
provide sufficient preparation for an Al-driven labour market. They called for earlier
introduction of Al-related learning, more practical opportunities to develop
relevant competencies, stronger links between education and employers, and
greater investment in teacher capacities. Participants also stressed the importance
of lifelong learning, recognising that continuous reskilling will become a normal
requirement throughout their careers rather than an occasional activity.

The discussions also revealed concerns regarding unequal opportunities among
different groups of young people. Participants noted that those living in rural areas,
individuals with limited financial resources, and young people facing barriers to
quality education or digital infrastructure may experience greater difficulties
adapting to technological change. They argued that without targeted support, Al
could reinforce existing educational and labour market inequalities rather than
reduce them. At the same time, participants recognised that Al has the potential
to improve inclusion by expanding access to education, employment
opportunities, and flexible forms of work, provided that appropriate policies and
support mechanisms are introduced.

Overall, young participants viewed Al not primarily as a threat, but as a profound
transformation that requires proactive preparation. Their discussions consistently
reflected a desire for greater knowledge, practical experience, institutional
support, and meaningful involvement in shaping the policies that will influence
their future education and employment opportunities.

2.3 Employer Perspectives

Employers participating in the baseline survey and dialogue recognised that
artificial intelligence is becoming an increasingly important component of modern
workplaces and is expected to significantly influence future business operations.
Rather than viewing Al primarily as a replacement for human labour, employers
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described it as a tool capable of increasing productivity, improving efficiency,
automating repetitive tasks, and supporting decision-making. At the same time,
they anticipated that Al would reshape job profiles and recruitment practices by
increasing demand for employees with stronger digital, analytical, and Al-related
competencies.

A recurring theme in employers' contributions was the growing importance of
skills development. Employers emphasised that future employees will require not
only technical knowledge of Al tools but also strong transversal competencies,
including critical thinking, communication, adaptability, creativity, and problem-
solving. They also acknowledged that many organisations are not yet sufficiently
prepared to support this transition, highlighting limited opportunities for Al-
related staff training and the need for greater investment in workforce
development.

Employers also expressed concern about the widening gap between labour
market needs and the competencies currently developed through formal
education. They argued that educational institutions need to respond more rapidly
to technological change by modernising curricula, strengthening teacher
competencies, and expanding opportunities for practical learning. Several
participants stressed that closer cooperation between employers and education
providers will be essential to ensure that young people acquire the skills required
for emerging occupations and changing workplace demands.

The dialogue demonstrated substantial convergence between employer and
youth perspectives. Both groups recognised that Al is transforming the labour
market, increasing demand for new skills, and creating an urgent need for
continuous learning. They also agreed that education systems are currently not
adapting quickly enough to technological change and that greater investment in
Al literacy and lifelong learning is required. At the same time, employers placed
stronger emphasis on labour market readiness, practical competencies, and
workforce productivity, while young participants more frequently highlighted
concerns related to access to opportunities, employment insecurity, mental
wellbeing, and the potential social consequences of technological change. Despite
these differences in emphasis, both groups identified education and skills
development as the most important priorities for ensuring that Al contributes
positively to future employment outcomes.

3. Bosnia and Herzegovina Research Agenda & Action Plan
3.1 Specific Key Findings for Bosnia and Herzegovina

Al readiness is constrained by gaps in education and skills
development

Although Al is already widely used by young people and increasingly recognised
by employers, participants consistently concluded that the education system is not
adequately preparing young people for an Al-driven labour market. Strengthening
Al literacy, teacher competencies, lifelong learning, and closer cooperation
between education providers and employers emerged as the highest national
priority.
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Labour market transformation requires stronger support for young
people's transition into employment

Participants agreed that Al is changing the structure of jobs rather than simply
reducing employment. However, they expressed concern that declining entry-
level opportunities and increasing demand for advanced digital and transversal
skills could make school-to-work transitions more difficult for young people unless
supported by targeted policies and practical learning opportunities.

Successful Al adoption depends on coordinated and inclusive
governance

The research demonstrated that technological progress alone will not ensure
positive outcomes. Participants emphasised that effective Al adoption requires
coordinated action across education, labour market institutions, employers, and
civil society, while ensuring that vulnerable groups have equal access to education,
reskilling opportunities, and the benefits created by Al.

3.2 Research Agenda for Bosnia and Herzegovina

Priority Theme 1: How can Bosnia and Herzegovina better prepare young people
for an Al-driven labour market through education and skills development?

¢ Research Objective: To identify the most effective approaches for
integrating Al literacy, digital competencies, and transversal skills into
formal education, vocational education and training, higher education,
and lifelong learning systems, while assessing the preparedness of
teachers and education providers to support this transition.

e Proposed methods/data sources: Policy and curriculum review;
interviews with education authorities, schools, universities, and training
providers; focus groups with young people and teachers; employer
consultations; analysis of international good practices.

o Key stakeholders: Ministries of Education, education agencies, VET
providers, universities, schools, teacher training institutions, employers,
youth organisations, and civil society organisations.

e Youth role(s): Co-researchers, focus group participants, peer interviewers,
and validators of research findings and policy recormmendations.

¢ Timeframe: Short to medium term (within the project cycle).
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Priority Theme 2: How is artificial intelligence reshaping school-to-work
transitions and future employment opportunities for young people in Bosnia and
Herzegovina?

e Research Objective: To examine how Al is changing labour market
demand, entry-level employment opportunities, recruitment practices,
and future skills requirements, and to identify measures that can facilitate
successful transitions from education to employment.

« Proposed methods/data sources: Employer survey, interviews with
employers and public employment services, labour market data analysis,
youth focus groups, case studies of organisations adopting Al
technologies.

o Key stakeholders: Employers, employer associations, publicemployment
services, chambers of commerce, education institutions, youth
organisations, labour market experts, and policymakers.

¢ Youth role(s): Survey respondents, peer researchers, contributors to case
studies, and participants in validation workshops.

e Timeframe: Medium term (within the project cycle).

Priority Theme 2: What policies and governance mechanisms are needed to
ensure that Al adoption is inclusive, ethical, and beneficial for all young people?

¢ Research Objective: To identify policy options that promote responsible
Al adoption, reduce inequalities in access to education and employment
opportunities, strengthen institutional preparedness, and ensure that
vulnerable groups are not left behind during technological
transformation.

« Proposed methods/data sources: Policy analysis; stakeholder interviews;
participatory workshops; comparative review of EU policies and practices;
consultation with youth representatives and civil society organisations.

o Key stakeholders: Government institutions, regulatory bodies, education
authorities, employers, civil society organisations, youth organisations,
academia, and international organisations.

¢ Youthrole(s): Co-creators of recommendations, members of consultation
groups, peer facilitators, and participants in policy validation activities.

e Timeframe: Medium to long term (within the project cycle).
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3.3 Action Plan for Youth-centred Change in Bosnia and Herzegovina

Action 1: Strengthen Al-related education and skills development for young people

Level National (with implementation at local
level)
Target groups Young people, secondary schools, VET

providers, universities, teachers, career
guidance professionals

Resources / Support Needed Teacher training, updated curricula, Al
learning resources, partnerships between
education institutions and employers,
practical learning opportunities

Timeline Short to medium term

Indicators of Change e Increased number of Al-related
learning opportunities for young
people

e Improved teacher capacity to integrate
Al into teaching

e Greater participation of young people
in Al and digital skills training

e Stronger alignment between
education and labour market needs as
perceived by young people

Action 2: Improve cooperation between employers, education providers and young
people on Al-related labour market needs

Level Local and national

Target groups Employers, education institutions, public
employment services, youth organisations,
policymakers

Resources / Support Needed Regular dialogue platforms, employer
engagement in curriculum development,

work-based learning opportunities, labour
market intelligence and skills forecasting

Timelinei Medium term

Indicators of Change e Increased employer participation in
education and training activities

e More partnerships between schools,
universities and employers

e Better understanding among young
people of future labour market
opportunities

e Improved transition from education to
employment
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Level

Target groups

Resources / Support Needed

Timeline

Indicators of Change

Funded by
the European Union

Action 3: Develop inclusive policies and guidance for responsible Al adoption

National (aligned with European initiatives
where relevant)

Government institutions, policymakers,
employers, education authorities, youth
organisations, vulnerable and under-
represented youth

Policy coordination, stakeholder
consultations, evidence-based research,
awareness-raising activities, guidance on
ethical and inclusive Al use

Medium to long term

e Al-related considerations integrated
into relevant education and
employment policies

e |ncreased participation of youth in
policy dialogue

e Greater awareness of ethical, inclusive
and responsible Al use

e Measures introduced to reduce

inequalities in access to Al-related
opportunities.
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3. Conclusions

The participatory research conducted in Bosnia and Herzegovina demonstrates
the value of combining quantitative evidence with participatory dialogue to better
understand how artificial intelligence is reshaping youth employment, skills
development, and labour market transitions. By integrating the findings of the
baseline survey with the experiences and perspectives of young people, employers,
education providers, public institutions, and civil society organisations, the
research generated a comprehensive understanding of both the opportunities
and the challenges associated with Al while ensuring that stakeholders actively
contributed to interpreting the evidence and identifying future priorities.

The findings consistently indicate that the successful integration of Al into the
labour market depends not only on technological advancement but also on the
capacity of individuals, institutions, and education systems to adapt to rapid
change. Across both the survey and participatory discussions, participants
recognised Al as a driver of innovation, productivity, and new employment
opportunities, while emphasising that these benefits can only be realised through
greater investment in Al literacy, digital and transversal skills, teacher
competencies, lifelong learning, and stronger links between education and the
labour market. The discussions also highlighted the importance of ensuring that
Al adoption is ethical, inclusive, and accessible, particularly for young people who
may face barriers to education, digital infrastructure, or employment
opportunities.

The participatory process itself was an important outcome of the research. By
bringing together diverse stakeholders, it created a shared space for exchanging
perspectives, validating evidence, and identifying priorities for future action. It also
demonstrated the value of participatory, evidence-based policymaking by actively
engaging young people in the development of future policy recommendations.

Building on these findings, the Bosnia and Herzegovina Research Agenda
identifies three strategic priorities for future research: strengthening education
and skills systems for an Al-driven labour market, supporting successful school-to-
work transitions in the context of technological change, and promoting inclusive
and responsible Al governance. The accompanying Action Plan translates these
priorities into practical measures aimed at strengthening cooperation between
education providers and employers, expanding opportunities for Al-related
learning and lifelong skills development, and fostering coordinated action among
public institutions, civil society, and the private sector.

Overall, the research contributes to the broader objectives of the PATHFINDER
project by demonstrating how participatory, youth-centred, and evidence-based
approaches can support more inclusive and responsible Al-driven labour market
transitions. The findings provide a foundation for the project's subsequent
activities and offer practical insights for policymakers, educators, employers, and
civil society organisations working to strengthen young people's preparedness for
an increasingly Al-enabled labour market.
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4. Annexes

The following annexes provide the supporting materials used during the
participatory research in Bosnia and Herzegovina.

4.1 Agenda

: - sy
@ S 5 qum @ Scnen Qi i

‘peSthnser o 1 o

Funded by
the European Union

AGENDA
Al l BUDUCNOST RADA

Dijalog mladih i poslodavaca u Bosni | Hercegovini

Datum: 25.06.2026.
Lokacija: Hotel Holiday Sarajevo (Zmaja od Bosne 4) - Sala Holiday

10:30 - 11:00 Registracija u¢esnika
m Dobrodoslica 1 uvod u metodologiju dogadaja
10 -11:30 Korak 1: Prezentacija polaznih rezultata istraZivanja

Pitanje za upoznavanje: Na kojoj si strani?

M:45 - 12:00 Kafe pauza

Korak 2: Identificiranje | mapiranje izazova
12:45 -13:30 Korak 3: Analiza uzroka problema
13:30 - 14:30 Rucak

Korak 4: Zajedni¢ko odredivanje prioriteta

15:15 - 15:45 Korak 5: Refleksija u ogledalu

Korak &: Validacija 1 zatvaranje dogadaja

Dogadaj se organizuje u okviru projekta PATHFINDER - “Unlocking the Potential of Youth on Al
Learning for Active Transition to Employment through Democratic Participation” (Project ID:
101253819), koji finansira Evropska unija kroz program Citizens, Equality, Rights and Values [CERV].
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4.2 Event Photos
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4.3 National Survey Presentation
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4.4 “Where do you stand” Presentation and Cards

Al ée miadima donijeti vite Al e miadima donijeti vite Al e ereza ulazak miadih na Al te elakiati ulazak miadih
prilika nego problema. problema nego prilika. ‘riifte rada. na triiite rada.

Al treba integrisati u Al ne treba integrisat U narednih 5 godina ¢e U narednih 5 godina ée

obrazovni sistem | nastavu obrazovni sistem | nastavu. najvatnije biti &t osoba zna | najvalnije biti ita osoba ma i
123 $ta je sposobna bez Al za ta je sposobna sa Al
tehnologije. tehnologijom.

4.5 Presentation for Work in Small Groups

Mapa uticaja umjetne inteligencije na mlade i trziste Teme
rada
U mijeovitim grupama napravite mapu uticaja umjetne inteligencije na mlade i trliste rada.
0 1 Uticaj Al na raspolotivost radnih mjesta u oz Uticaj Al na promjenu prirode radnih mjesta i
Na flipchartu nacrtajte ili strukturirajte mapu uticaja umjetne inteligencije na miade i tr¥iite rada u Bosni i buduénosti potrainju za vieitinama
Hercegovini.
Zelenom bojnm oznatite pllllk! ko]e Al donosi 03 Uticaj Al na pripremu miadih za triiite rada i 04 Uticaj Al na inkluziju i jednak pristup prilikama

b obrazovni sistem
Crvenom bojom oznacite izazove | rizike

Rezultat: Mapa kljucnih prilika i izazova koje umjetna inteligencija donosi mladima i trzistu rada.

Analiza uzroka (Problem Tree Analysis) Odredivanje prioriteta
najvadnija izazova valoj map. , uzroke | ste prethodnih aktivnosti
72 svakl lzanov napravite stablo problema: Svaki utesnik dobija § glasova koje made rasporediti medu prablemima 2a koje smatra da su najvainiji
# Deblo: glavn problem
Glusajte za:

I3 Korijeni: urraci problema A Najhitriji izazov

Zakto se ovaj problem avija? % Najvainili nedestatak viedtina

Koji su njegov dublji uzroci? % Majvalnije pranje za politike | institucije

Pokulajte pataviti pitonje  Zasto?* najmane b puta.
Nakan glssan]a, identifite 3-5 prioriteta 73 koje grupa smatrs da zantijevaju najvecu painjs.

rane: posijedice problema
Koga problem pogada? Rezultat: Lista prioritetnih 2azova | patreba vezanih za uticaj umjetre inteligenciie na miade | triite rada

Kaiwe posijedice ima 22 miade, peslodavee i tréiite rada?
Rezultat: Jasno i i suticajem i na trtiste rada, zajecno 5 njhovim usracima |
posledicama.

Prezentacija i diskusija o prioritetima

Swska grups pregstavija
+ Kijuene peilike  izazove koje je identifkavala
* Meaivainile uzroke pr
« Prioritete koji su dobili najvile glasova

Nakon svake arezentaciie, uGssnici Tajednicki rargovaraju o siedecim pitanjima pokuiavaci sagledati stuaciiu ir parspektive druge.
frupe {miad|vs posiodave):

+ Zaito su ovi izazovi gragoznati kao prioeitet?

« Dalise miadi i poslodaves slau oko Kjuinih preblema?

* Koie su najveca razlice u mihovim parspektivama?

+ Sta su rajednitil priofiteti 2a buduenost rags u doba Aka?

Rerultat; W najwainiiih lika  prioeitet ra mlade i poslodavee u kantekstu umjelne inte fgenciie |
Buduénosti rada.
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4.6 National Survey for Youth
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Al i trziSte rada - Upitnik za mlade

Dobrodosli!

Hvala Vam $to ucestvujete u projektu PATHFINDER - Unlocking the Potential of Youth on
Al Learning for Active Transition to Employment through Democratic Participation.
PATHFINDER je istraZivacki i participativni projekat u trajanju od 24 mjeseca, finansiran u
okviru Programa Evropske unije ,Gradani, jednakost, prava i vrijednosti* (CERV) (Project 1D:
101253819). Projekat okuplja Sest partnerskih organizacija iz Slovacke, Bosne | Hercegovine,
Grcke, Bugarske i Srbije.

O ¢emu je ovo istrazivanje?

Umijetna inteligencija (Al) mijenja trZiéte rada, a mladi ljudi nalaze se u srediétu tih promjena.
Ovo istraZivanje prikuplja Vase stavove, iskustva i oCekivanja u vezi sa umjetnom
inteligencijom i zaposljavanjem. Vasi odgovori ¢e direktno doprinijeti participativnom
dijaloskom dogadaju u vasoj zemlji, na kojem ¢e miadi i poslodavci zajedno razgovarati o tome
Sta umijetna inteligencija znaci za buducnost rada.

Ko treba ucestvovati?

Ovo istraZivanje namijenjeno je mladim osobama u dobi od 18 do 30 godina koje Zive u jednoj
od 3est partnerskih zemalja projekta PATHFINDER (Slovacka, Bosna i Hercegovina, Gréka,
Bugarska i Srbija). Posebno pozdravijamo odgovore miadih koji smatraju da se suotavaju s
preprekama pri zaposljavanju, obrazovanju ili punom uce$tu na tZistu rada — Vasa
perspektiva je od kljuénog znacaja za ovaj projekat.

Koliko vremena je potrebno?
Za popunjavanje istraZivanja potrebno je priblizno 10-15 minuta.

Vasa privatnost

Vasi odgovori su anonimni. Ne prikupljamo Vase ime, adresu niti bilo koje druge informacije
koje vas direktno identifikuju. Potpuni detalji o nacinu obrade Vasih liénih podataka dostupni
su u nasem dokumentu Informacije o obradi licnih podataka (Obavijest o privatnosti), koji
Vas molimo da procitate prije nego éto nastavite. Obavijest je povezana na sliedecoj stranici.

Dobrovoljno ucesce

Ucesce je u potpunosti dobrovoljno. Mozete preskociti bilo koje pitanje na koje ne Zelite
odgovoriti | moZete odustati u bilo kojem trenutku prije slanja ankete. Ne postoje nikakve
negativne posljedice ukoliko odiucite da ne ucestvujete.

Spremni za pocetak?

Molimo Vas da nastavite na sliede¢u stranicu kako biste potvrdili svoju podobnost za ucesce
i dali svoju saglasnost. Ako imate pitanja o istraZivanju ili projektu, kontaktirajte koordinatoricu
projekta putem e-mail adrese dkarabova@europskvdialogeu ili sluZbenika za zastitu
podataka putem adrese a.honaramiz@europskydialog eu.

Al i trZiste rada - Upitnik za mlade

Funded by
the European Union

Co-tunded by
the European Union

QuestionPro
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Informacije o obradi licnih podataka
Clanovi 13-14 GDPR-a — Uredba (EU) 2016/679

Hvala Vam na interesu za projekat PATHFINDER - Unlocking the Potential of Youth on Al
Learning for Active Transition to Employment through Democratic Participation (Project
ID: 101253819), finansiran u okviru Programa Evropske unije ,Gradani, jednakost, prava i
vrijednosti* (CERV). Prije nego Sto ucestvujete u pocetnom istraZivanju, molimo Vas da
paZljivo proditate sliedece informacije.

1. Ko je odgovoran za Vase podatke?

Ovo istraZivanje se provodi u okviru projekta PATHFINDER od strane konzorcija koji predvodi
Eurdpsky Dialég (European Dialogue), kao zajednicki voditelj obrade podataka zajedne sa
projekinim parinerima. Potpuna lista parinera i detalji o projektu dostupni su na Portalu
Evropske komisije za finansiranje i tendere na adresi:

hitps://ec europa_ew/info/funding-tenders/opportunities/portal/screen/opportunities/projects-
details/43251589/101253819/CERV

Za sva pitanja u vezi sa obradom Vasih podataka moZete kontaktirati:

Koordinatoricu projekta (Denisa Karabova): d karabova@europskydialog.eu
Sluzbenika za zastitu podataka (Ali Honaramiz): a.honaramiz@europskydialog.eu

2. Zasto prikupljamo Vase podatke?

Podaci koje dostavite koristit e se iskljucivo u istraZivacke svrhe u okviru projekta
PATHFINDER, odnosno za analizu percepcija i1 iskustava povezanih s umjetnom
inteligencijom i trZitem rada miadih, za informisanje projekinih aktivnosti te za izradu
agregiranih i anonimiziranih istraZivackih rezultata (izvjeStaji, akademske publikacije,
preporuke za javne politike).

3. Pravni osnov

Obrada podataka zasniva se na VaSem slobodno datom, konkretnom, informisanom i
nedvosmislenom pristanku (clan 6(1)(a) GDPR-a). Kada anketa prikuplja informacije koje
mogu otkriti posebne kategorije podataka (npr. zdravstveno stanje, invaliditet, etnicko
porijekio, seksualnu orijentaciju u pitanju o nepovoljinom poloZaju), obrada se dodatno zasniva
na Vasem izricitom pristanku (¢lan 9(2)(a) GDPR-a).

4. Koje podatke prikupljamo?

Anketa prikupljia socio-demografske informacije (starosna dob, spol, obrazovanje,
drzavalregija, podrucje stanovanja, situacije nepovoljnog polozaja koje nam Zelite otkriti), kao
i Vage stavove i iskustva u vezi s umjetnom inteligencijom i zaposfjavanjem. Anketa ne

prikuplja Vase ime, adresu niti bilo koje druge direkine identifikacijske podatke. Svi kontakt
podaci {npr. e-mail adresa koristena za slanje linka ankete) cuvaju se odvojeno od Vasih
odgovora i ne mogu se sa njima povezati.

5. Koliko dugo ¢uvamo Vase podatke?

Pojedinacni odgovori cuvat e se u pseudonimiziranom obliku tokom trajanja projekta i
najduZe pet (5) godina nakon njegovog zavrSetka, u skladu sa obavezama cuvanja podataka
u okviru CERV programa. Nakon ovog perioda, pojedinacini odgovorili ¢e biti ili sigumo
obrisani ili potpuno anonimizirani. Agregirani i anonimizirani rezultati mogu se Euvati i
objavliivati neoaraniéeno dugo.

Al i trziste rada - Upitnik za mlade

Funded by
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6. Ko moze pristupiti Vasim podacima?

Vasim odgovorima mogu pristupiti samo ovlasteni élanovi konzorcija PATHFINDER projekta,
koji su obavezani na povjerijivost. Anonimizirani i agregirani podaci mogu se dijeliti sa
Europskom komisijom i drugim finansijerima, objavijivati u akademskim publikacijama i
pohranjivati u otvorenim istraZivackim repozitorijima.

7. Vasa prava

Imate pravo pristupa, ispravke, brisanja, ogranicenja ili prigovora na obradu Vasih licnih
podataka, kao i pravo na prenosivost podataka.

Svoj pristanak mozete povuci u bilo kojem trenutku, bez navodenja razloga i bez
negativnih  posljedica, kontaktiranjem  sluZbenika za zastitu podataka na
a.honaramiz@europskydialog.eu. Poviaenje pristanka nete uticati na zakonitost obrade
izvréene prije poviacenja.

Takoder imate pravo podnijeti prituzbu nadleZznom nacionalnom tijelu za zastitu podataka
ukoliko smatrate da obrada vasih licnih podataka krsi odredbe GDPR-a.

8. Dobrovoljno ucesce

Ucesce je u potpunosti dobrovoljno. MoZete preskoCiti bilo koje pitanje na koje ne Zelite
odgovoriti i odustati u bilo kojem trenutku prije slanja ankete. Za popunjavanje ankete potrebno
je priblizno 10-15 minuta.

PATHFINDER — Project ID 101253818 — CERV-2025-CITIZENS-CIV
Funded by the European Union. Views and opmions expressed are those of the author(s) only and do not necessanly reflect
those of the Euwopean Union or the Europesn Educstion and Culfure Executive &CEA) Neither the European Union
nor the granting suthonly can be heid ford

*Potvrdujem da imam najmanje 18 godina i da ispunjavam uslove za
ucesce u ovoj anketi.

ODa
QNe

*Procitao/la sam i razumio/la informacije navedene iznad o nacinu obrade
mojih licnih podataka.

QDa
ONe

Al i trzite rada - Upitnik za mlade QuestionPro
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the European Union



Deliverable D1.1 Research Agenda and Action Plan for Bosnia and Herzegovina PATHFINDER

*Dobrovoljno pristajem da ucestvujem u pocetnoj PATHFINDER anketi i na
obradu mojih odgovora u istrazivacke svrhe opisane iznad.

O Dpa
ONe

Profil i pozadina

*Dob:

O 1821
O 2225
O 26-30

*Spol:

O Zenski

O Muski

O Nebinarni / drugo

O Nezelim odgovoriti

*Trenutni status:
(O Nezaposlen/a
) Zaposlen/a (puno radno vrijeme / nepuno radno vrijeme)
O student/ica

O Niste zaposlen/a, ne Skolujete se niti pohadate obuku (NEET)

Al i trziste rada - Upitnik za mlade QuestionPro

B &
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(O Ne zelim odgovoriti

*Najvisi nivo obrazovanja:
(O srednje obrazovanje
(OO strukovno / profesionalno obrazovanje
(O Bachelor diploma

(O Master diploma ili vise

*Drzava / regija
(O BiH / Federacija Bosne i Hercegovine
(O BiH / Republika Srpska

(O BiH / Bréko distrikt BIH

*Koji opis najbolje odgovara podrucju u kojem Zivite?
O Veliki grad
O Mali grad
(O Ruralno podruéje / selo

O Nezelim odgovoriti

*Smatrate li da ste se suocili sa specificnim okolnostima koje Vas stavljaju
u nepovoljniji polozaj u odnosu na druge osobe slicne dobi ili porijekla?

ODa
ONe

Al i trziste rada - Upitnik za mlade QuestionPro
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Ako jeste, navedite koje se od sljedecih odnose na Vas (mozete odabrati
viSe odgovora ili preskociti pitanje):

(] Invaliditet (npr. fiziCka, mentalna, intelektualna ili senzorna ostecenja)

Zdravstveni problemi (npr. hroni¢ne bolesti, teSka oboljenja ili druga fizicka ili
mentalna zdravstvena stanja)

Prepreke povezane sa sistemom obrazovanja i obuke (npr. poteskoce u ucenju,
rano napustanje skolovanja, NEET status ili strukturna ograni¢enja u obrazovanju)

Kulturne razlike (npr. migrantsko ili izbjeglicko porijeklo, pripadnost manjini,
jezicke barijere ili izazovi kulturne integracije)

Ekonomske prepreke (npr. nizak prihod, finansijske poteskoce, nezaposlenost,
siromastvo ili zavisnost od socijalne pomoci)

B R Oa

Prepreke povezane s diskriminacijom (npr. na osnovu spola, dobi, etnicke
pripadnosti, religije, uvjerenja, seksualne orijentacije, invaliditeta ili
intersekcionalnih faktora)

U

Geografske prepreke (npr. Zivot u ruralnim, udaljenim, nedovoljno razvijenim ili
slabije dostupnim podrucjima)

Svijest o Al-u i njegova upotreba

*Koliko ste upoznati s alatima i sistemima zasnovanim na umjetnoj
inteligenciji (kao Sto su ChatGPT, sistemi preporuka ili Al-asistirane
platforme)?

(O Veoma upoznat/a

(O Djelimi¢no upoznat/a

(O Cuo/lasamza njih, ali ih ne koristim
O Uopce nisam upoznat/a
O

Nisam siguran/na

Al i trziste rada - Upitnik za mlade QuestionPro
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*Koliko Eesto koristite Al alate?
O Svakodnevno
O sedmicno
) Rijetko

O Nikada

*U koje svrhe koristite AI? (moguce je odabrati viSe odgovora)
(] ucenje / studiranje
(] Trazenje posla
(] Radnizadaci
(] Kreiranje sadrzaja
[] Ne koristim Al

D Drugo

Navedite:

*Koliko ste sigurni u svoje razumijevanje nacina koristenja Al-a?

(O veoma siguran/na
(O Djelimi¢no siguran/na

(O Nisam siguran/na

Percepcije o Al-u i zapoSljavanju

Al i trziste rada - Upitnik za mlade QuestionPro

B &
the European Union
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*U kojoj mjeri se slazete sa sljedecim tvrdnjama?

y 5=U
potpunosti potpunosti
se ne slazem 2 3 4 se slazem
Al Ce stvoriti nove prilike
za zaposljavanje mladih O O O O O
Al Ce zamijeniti mnoga
radna mjesta koja su
trenutno dostupna O O O O O
mladima
Al Ce povecati
nejednakost na trzistu O O O O O
rada
Al ce zahtijevati nove ® 0 O O O

vrste vjestina

*Za koje sektore smatrate da su najvise pogodeni Al-em?

() 17/ digitalni sektor

(] Administracija

D Proizvodnja

(] Kreativne industrije

(] usluzne djelatnosti (maloprodaja, ugostiteljstvo)

(] Drugo

Navedite:

*Prema Vasem misljenju, u kojoj mjeri su sljedece grupe mladih izlozene
riziku zbog Al-a?

1- Uoste 5 - Pod
nisu pod visokim su
rizikom 2 3 4 rizikom
Al i trziste rada - Upitnik za mlade QuestionPro
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Mladi s niskim
kvalifikacijama

Mladi iz ruralnih podrucja
Mlade zZene

Mladi pripadnici manjina

G QO Q9 0
O Q Q O
QO Q QO
Q0 Q0 O
QO Q0 0

Drugi

Licno iskustvo i izlozenost

*Da li ste iskusili uticaj Al-a na svoje zaposljavanje ili obrazovanje?

(O Da (pozitivno)
(O Da (negativno)
O Ne

(O Nisam siguran/na

Ako je Al uticao na Vase obrazovanje, posao ili trazenje posla, molimo Vas
da ukratko opisete na koji nacin. (Molimo Vas da u svom odgovoru ne
navodite imena osoba, poslodavaca niti bilo koje druge informacije koje
bi mogle omoguciti identifikaciju odredene osobe.)

Vjestine i spremnost

*Koliko se osjecate spremno za trziste rada vodeno Al-em?

Al i trziste rada - Upitnik za mlade QuestionPro
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O Veoma spremno
O Djelimi¢no spremno

O Nespremno

*Koje vjestine smatrate najvaznijim za trziste rada?
(maksimalno 3 odgovora)

(] Dpigitalne vjestine

Al vjestine

Kriticko razmisljanje
Kreativnost
Komunikacija

RjesSavanje problema

b Q'8 8 a8

Prilagod|ljivost

*Da li ste imali pristup obuci iz oblasti Al-a?
O Da
O Ne

Navedite kod kojeg pruzaoca obuke:

*Koje prepreke Vas sprjecavaju da razvijate ove vjestine?
(] Nedostatak pristupa obukama

(] Finansijske prepreke

Al i trziste rada - Upitnik za mlade QuestionPro

B 2
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Nedostatak vremena
Nedostatak informacija

Ograni¢ene mogucnosti u mom podrucju

=

Nedostatak opreme/interneta

(] Dprugo

Navedite:

AN

(] Nema prepreka

Ocekivanja od dogadaja

*Ako budete imali priliku prisustvovati dogadaju s poslodavcima, o kojim
temama biste Zeljeli razgovarati?

4
Zavrsna razmisljanja

*U jednoj recenici: Koji je najveci izazov koji Al stvara za mlade ljude?

N

Al i trziste rada - Upitnik za mlade QuestionPro
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*U jednoj recCenici: Koja je najveca prilika koju Al stvara za mlade ljude?

*U jednoj re€enici: Sta je najvaznije Sto bi trebalo uciniti kako bi se
podrzali mladi na trzistu rada vodenom Al-em? Ko bi to trebao uraditi?

Al i trzite rada - Upitnik za mlade QuestionPro
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4.7 National Survey for Employers

Al i trziste rada - Upitnik za poslodavce

¥ Kewarchers N a2
‘? of Serlvia % DIALOGUE 7',,:.:CREDI
pethfinder it o O - -t e

Dobrodosli!

Hvala Vam &to ucestvujete u projekiu PATHFINDER - Unlocking the Potential of Youth on
Al Learning for Active Transition to Employment through Democratic Participation.
PATHFINDER je istraZivacki i participativni projekat u trajanju od 24 mjeseca, finansiran u
okviru Programa Evropske unije ,Gradani, jednakost, prava i vrijednosti* (CERV) (Project I1D:
101253819). Projekat okuplja Sest partnerskih organizacija iz Slovacke, Bosne i Hercegovine,
Gréke, Bugarske i Srbije.

O €emu je ovo istrazivanje?

Umijetna inteligencija mijenja nacin na koji organizacije zapo$ljavaju, obucavaju i rade sa
miadim zaposlenicima. Ovo istraZivanje prikuplja stavove poslodavaca o umjetnoj inteligenciji
na radnom mjestu, o viestinama koje miadi donose na frZite rada, kao i 0 izazovima i prilikama
koje vidite u buduénosti. Vasi odgovori ée biti uporedeni sa odgovorima miadih ljudi i
razmatrani na participativnom dijaloskom dogadaju u Vasoj zemlji, koji ée okupiti poslodavce
i mlade u zajednickom razgovoru.

Ko treba ucestvovati?

Ovo istraZivanje namijenjeno je predstavnicima organizacija — ukljucujuci osoblje za ljudske
resurse i zaposljavanje, viasnike i direktore, vige ili srednje rukovodstvo, kao i voditelje timova
— koje djeluju u jednoj od Sest partnerskih zemalja projekta PATHFINDER (Slovacka, Bosna
i Hercegovina, Grcka, Bugarska i Srbija). Organizacije svih veliCina i iz svih sektora su
dobrodosle da uéestvuju.

Koliko vremena je potrebno?
Za popunjavanje istraZivanja potrebno je priblizno 10-15 minuta.

Vasa privatnost

Ne prikupljamo Vase ime niti bilo koje druge informacije koje Vas direkino liéno identifikuju.
Informacije o VaSoj organizaciji prikupljaju se samo u obimu potrebnom za omogucavanje
poredenja po sektorima i drzavama. Potpuni detalji o nainu obrade Vasih podataka dostupni
su u nagem dokumentu Informacije o obradi li€nih podataka (Obavijest o privatnosti), koji
je povezan na sljiedecoj stranici. Molimo vas da ga procitate prije nego 5to nastavite.

Dobrovoljno ucesce

UceSce je u potpunosti dobrovolino. MoZete preskoCiti bilo koje pitanje na koje ne Zelite
odgovoriti i moZete odustati u bilo kojem trenutku prije slanja istraZivanja.

Spremni za potetak?

Molimo vas da nastavite na sljedetu stranicu kako biste potvrdili svoju saglasnest i zapoceli
istraZivanje. Za sva pitanja u vezi sa istraZivanjem ili projektom kontaktirajte koordinatoricu
projekta putem e-mail adrese d.karabova@europskydialog.eu ili sluzbenika za zastitu
podataka putem adrese a.honaramiz@europskydialog.eu.

Al i trziste rada - Upitnik za poslodavce

Funded by
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Informacije o obradi licnih podataka
Clanovi 13-14 GDPR-a — Uredba (EU) 2016/679

Hvala Vam na interesu za projekat PATHFINDER - Unlocking the Potential of Youth on Al
Learning for Active Transition to Employment through Democratic Participation (Project
ID: 101253819), finansiran u okviru Programa Evropske unije ,Gradani, jednakost, prava i
vrijednosti* (CERV). Prije nego $to ucestvujete u pocetnom istraZivanju, molimo Vas da
pazljivo procitate sliedece informacije.

1. Ko je odgovoran za Vase podatke?

Ovo istraZivanje se provodi u okviru projekta PATHFINDER od strane konzorcija koji predvodi
Eurdpsky Dialog (European Dialogue), kao zajednicki voditelj obrade podataka zajedno sa
projektnim parinerima. Potpuna lista partnera i detalji o projektu dostupni su na Portalu
Evropske komisije za finansiranje | tendere na adresi:

hitps://ec.europa eu/info/ffunding-tenders/opportunities/portal/screen/opportunities/projects-
details/43251589/101253819/CERV

Za sva pitanja u vezi sa obradom Vasih podataka moZete kontaktirati:

Koordinatoricu projekta (Denisa Karabova): d karabova@europskydialog eu
Sluzbenika za zastitu podataka (Ali Honaramiz): a.honaramiz@europskydialog.eu

2. Zasto prikupljamo Vase podatke?

Podaci koje dostavite koristit ce se iskfjucivo u istraZivatke svrhe u okviru projekta
PATHFINDER, odnosno za analizu percepcija i iskustava povezanih s umjetnom
inteligencijom i trZiStem rada miadih, za informisanje projektnih aktivnosti te za izradu
agregiranih i anonimiziranih istraZivackih rezultata (izvjestaji, akademske publikacije,
preporuke za javne politike).

3. Pravni osnov

Obrada podataka zasniva se na Vasem slobodno datom, konkretnom, informisanom i
nedvosmislenom pristanku (Clan 6(1)(a) GDPR-a). Kada anketa prikuplja informacije koje
mogu otkriti posebne kategorije pedataka, obrada se dodatno zasniva na Vadem izri¢itom
pristanku (¢lan 9(2)(a) GDPR-a).

4. Koje podatke prikupljamo?

Anketa prikuplja socio-demografske informacije (sektor, veli¢inu kompanije, drZava/regija,
uloga u kompaniji), kao i VaSe stavove i iskustva u vezi s umjetnom inteligencijom i
zaposljavanjem. Anketa ne prikuplja Vase ime, adresu niti bilo koje druge direkine

identifikacijske podatke. Svi kontakt podaci (npr. e-mail adresa Koristena za slanje linka
ankete) éuvaju se odvojeno od Vasih odgovera i ne mogu se sa njima povezati

5. Koliko dugo ¢uvamo Vase podatke?

Pojedinacni odgovori cuvat e se u pseudonimiziranom obliku tokom trajanja projekia i
najduZe pet (5) godina nakon njegovog zavrSetka, u skladu sa obavezama cuvanja podataka
u okviru CERV programa. Nakon ovog perioda, pojedinacini odgovorili ¢e biti ili sigumo
obrisani ili potpuno anonimizirani. Agregirani i anonimizirani rezultati mogu se Cuvati i
objavljivati neograniceno dugo.

Al i trziste rada - Upitnik za poslodavce
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6. Ko moze pristupiti Vasim podacima?

Vasim odgovorima mogu pristupiti samo ovilasteni élanovi konzorcija PATHFINDER projekia,
koji su obavezani na povjerfjivost. Anonimizirani i agregirani podaci mogu se dijeliti sa
Europskom komisijom i drugim finansijerima, objavijivati u akademskim publikacijama i
pohranjivati u otvorenim istraZivackim repozitorijima.

7. Vasa prava

Imate pravo pristupa, ispravke, brisanja, ogranicenja ili prigovora na obradu Vasih licnih
podataka, kao i pravo na prenosivost podataka.

Svoj pristanak mozete povuci u bilo kojem trenutku, bez navodenja razloga i bez
negativnih  posliedica, kontaktiranjem sluzbenika za =zaSfitu podataka na

a.honaramiz@europskydialog.eu. Poviacenje pristanka nece uticati na zakonitost obrade
izvr3ene prije poviatenja.

Takoder imate pravo podnijeti prituzbu nadleZnom nacionalnom tijelu za zastitu podataka
ukoliko smatrate da obrada Vagih liénih podataka kréi odredbe GDPR-a.

8. Dobrovoljno ucesce.

Ucesce je u potpunosti dobrovolino. MoZete preskociti bilo koje pitanje na koje ne Zelite
odgovoriti i odustati u bilo kojem trenutku prije slanja ankete. Za popunjavanje ankete potrebno
je priblizno 10-15 minuta.

PATHFINDER — Project ID 101263810 — CERV-2025-CITIZENS-CIV
Funded by the European Union. Views and opinions exptessedareﬂmeo!theﬂm(s)mvyanddono!mﬂymﬂed
thase of the Ewopesn Union or the European Educstion and Gulfure mﬁ%my CEA Neither the European Union
nor the granting suthomty can be heid

*Potvrdujem da imam najmanje 18 godina i da ispunjavam uslove za

ucesce u ovoj anketi.

QDa
QNe

*Procitao/la sam i razumio/la informacije navedene iznad o nacinu obrade

mojih licnih podataka.
O Da
Q Ne

Al i trziste rada - Upitnik za poslodavce

Funded by
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*Dobrovoljno pristajem da ucestvujem u pocetnoj PATHFINDER anketi i na
obradu mojih odgovora u istrazivacke svrhe opisane iznad.

QDa
O Ne

Profil organizacije

*Sektor:
O 1T/ digitalni sektor
O Proizvodnja
(O Usluzne djelatnosti (maloprodaja, ugostiteljstvo itd.)
(O Javni sektor
(O Kreativne industrije
O Nvo/ocp

O Drugo

Navedite:

*Velicina organizacije:
O Mikro (1-9 zaposlenih)
(O Mala (10-49 zaposlenih)
O srednja (50-249 zaposlenih)

(O Velika (250+ zaposlenih)

Al i trziste rada - Upitnik za poslodavce QUEStiOﬂPI’O
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*Drzava / regija
(O BiH / Federacija BiH
(O BiH / Republika Srpska

(O BiH / Bréko distrikt BiH

*Uloga u organizaciji:
(O HR/ zaposljavanje
(O Vlasnik/ca / direktor/ica
(O Visi/srednji menadzment
(O Vodatima / supervizor

O Drugo

Navedite:

Svijest o Al-u i njegova upotreba

*Da li Vasa organizacija trenutno koristi Al alate?
O Dpa (u velikoj mjeri)

(O Da (ograniceno)

ONe

*Kako biste ocijenili razumijevanje nacina koristenja Al-a u Vasoj

Al i trziste rada - Upitnik za poslodavce QUEStiOﬂPI’O
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organizaciji?
O Veoma dobro
O Umjereno

) Ograniceno

Percepcije o Al-u i zapoSljavanju

*U kojoj mjeri se slaZete sa sljedecim tvrdnjama?

1=y 5-U
potpunosti potpunosti
se ne slazem 2 3 4 se slazem
Al Ce stvoriti nove prilike
za zaposljavanje mladih O O O O O
Sistemi za zaposljavanje
zasnovani na Al-u mogu
dovesti do nepravednih & O @ O O
ishoda za neke mlade
ljude
Al Ce zamijeniti mnoga
pocetna radna mjesta O O O O O
Al Ce povecati
produktivnost u vasem O O O O O
sektoru
Al Ce povecati
nejednakost na trzistu O O O O O
rada

*Kako ocekujete da ce Al uticati na zaposljavanje u Vasoj organizaciji u
narednih 5 godina?

(] Povecati zaposljavanje
(] smanjiti zaposljavanje

(] Promjeniti zahtjeve za vjestinama

Al i trziste rada - Upitnik za poslodavce QUEStiOﬂPI’O
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() Bezznacajnih promjena

[:] Drugo

Navedite:

Iskustvo sa zaposljavanjem mladih

*Kako biste ocijenili zaposljivost mladih danas?
(O Veoma visoka

O Umjerena

O Niska

*Koji su glavni izazovi pri zaposljavanju mladih?
(maksimalno 3 odgovora)

(] Nedostatak vjestina

(] Nedostatak iskustva

(] Neuskladenost izmedu obrazovanja i potreba trzista rada
(] Nedostatak motivacije

(] ogranicene digitalne / Al vjestine

D Drugo

Navedite:

Al i trziste rada - Upitnik za poslodavce QUEStiOﬂPI’O
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(] Nije bilo izazova

*Da li ste primijetili promjene u zaposljavanju mladih zbog Al-a?
(O Da (pozitivne)
Da (negativne)

Ne

L & Q

Nisam siguran/na

*Koje promjene povezane s Al-em ste primijetili u zaposljavanju mladih?
(Odaberite sve odgovore koji se odnose na vas)

(] Povecana potraznja za digitalnim vjestinama

(] smanjena potreba za odredenim pocetnim zadacima
Veca ocCekivanja u pogledu produktivnosti
Fleksibilniji / hibridni nacin rada

Povecana potreba za kontinuiranim uc¢enjem

4 2 8 E

Nisu primijeCene znacajnije promjene

[:] Drugo

Navedite:

Vjestine i spremnost

*Koje su vjestine najvaznije za mlade zaposlenike u eri Al-a?

Al i trziste rada - Upitnik za poslodavce QUEStiOﬂPI’O
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(maksimalno 3 odgovora)
(] Dpigitalne vjestine

Al vjestine

Rjesavanje problema
Komunikacija
Prilagodljivost

Kreativnost

O a g Qg o

Timski rad

*Koliko su mladi dobro pripremljeni u ovim vjestinama?

(O veoma dobro pripremljeni
(O Umjereno pripremljeni

(O Nisu pripremljeni

*Da li VaSa organizacija pruza obuku iz oblasti Al-a ili digitalnih vjestina?
O Da
O Ne

*Koje su glavne prepreke pri zaposljavanju ili obucavanju mladih?
(Odaberite maksimalno 3 odgovora)

[J Nedostatak tehnickih/digitalnih vjestina
() Nedostatak prakti¢nog iskustva
(] ograni¢eno vrijeme/resursi za obuku

(] Brze tehnoloske promjene

Al i trZiste rada - Upitnik za poslodavce QuestionPro
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(] Neuskladenost izmedu obrazovanja i potreba trzista rada
(] ograni¢ena motivacija ili zadrzavanje zaposlenih
(] Finansijska ogranicenja

D Drugo

Navedite:

N

(] Nema prepreka

Ocekivanja od dijaloga

* Ako budete imali priliku prisustvovati dogadaju s mladima, o kojim
temama biste Zeljeli razgovarati?

Z
Zavrsno razmisljanje

*U jednoj recCenici: Koji je najveci izazov koji Al stvara za zaposljavanje
mladih?

N

Al i trziste rada - Upitnik za poslodavce QUEStiOﬂPI’O
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*U jednoj recenici: Koja je najveca prilika koju Al stvara za zapoSsljavanje
mladih?

*U jednoj re€enici: Sta je najvaznije Sto bi trebalo uciniti kako bi se
podrzali mladi na trzistu rada vodenom Al-em? Ko bi to trebao uraditi?

Al i trziste rada - Upitnik za poslodavce QUEStiOﬂPI’O
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4.8 Selected Responses from Youth Survey

Koliko ste upoznati s alatima i sistemima zasnovanim na umjetnoj inteligenciji (kao 5to su
ChatGPT, sistemi preporuka ili Al-asistirane platforme)?

fhmﬂisanzanih,a]iih ne koristim : 4.44% \l\

Djelimiéno upoznatia : 26.67%

Veoma upoznat'a : 68.83%

Answer Count Percent 20% 40% 60% 80% 100%
Veoma upoznatfa Ell ea.80% I
Djelimitno upoznat/a 12 2667 I
Cuo/la sam za njih, ali ih ne koristim i 405
Uopce nisam upoznatfa o 0% |
Nisam siguran/na 0 0% |
Total 45 100 %

I Koliko esto koristite Al alate?

Sedmicno :
Svakodnevno : 31.78%

Answer Count Percent 20% 40% 60% 809 100%
Svakodnevno 76 ey |
Sedmicno 13 28 89 I
Rijetko 5 11115
Nikada 1 222%
Total 45 100 %

B i
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I U koje svrhe koristite AlIZ (moguce je odabrati vise odgovora)

Answer

Ucenje | studiranje

Trazenje posla

Radni zadaci

Kreiranje sadriaja

Ne koristim Al

Drugo

Total

Drugo - 215%

Ne koristim Al - 108%

Kreiranje sadriaja : 2151%

Radni zadaci - 23.03%

Count

i3

Uéenje | studiranje : 35.48%

TraZenje posla - 10.73%

Percent 20% 40% 60% 80%
3546% I
10.75% I

29.03% I

5% I

108% I

2155 W

100 %

I Koliko ste sigurni u svoje razumijevanje nacina koristenja Al-a?

Answer

Veoma siguran/na

Djelimicno siguran/na

Nisam siguran/na

Total

Funded by
the European Union

Misam siguranina : 4.44%

Djelimiéno siguranina - 48 89%

Count

l

22

45

Veoma siguranina : 46 67%

Percent 20% 40% 60% 80%

sc.67 I
sa.89% [N
4405 R

100 %

100%

100%
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I U kojoj mjeri se slaZete sa sljedecim tvrdnjama?

Statement

Al ce stvoriti nove prilike za zaposljavanje mladih

Al ce zamijeniti mnoga radna mjesta koja su trenutno dostupna
mladima

Al Ce povecati nejednakost na trzistu rada

Al ce zahtijevati nove vrste vjestina

I 7a koje sektore smatrate da su najvie pogodeni Al-em?

Usiu i (maloprodaja,

Kreativie industrije : 2B.57%

Answer Count
IT | digitalni sektor 33
Administracija 22
Proizvodnja [
Kreativne industrije 26
Usluzne djelatnosti (maloprodaja, ugostiteljstvo) 4
Drugo 0
Total L]

Funded by
the European Union

1- U potpunosti se ne

slafem slazem

&

952%

4.76%

4.76%

2
5
9%

7
7145 952% 16.67%

:4%\

IT | digitalni sektor : 36.26%

Administracija - 24.18%

Percent 20% 40% 60% B0%

36263 (I
2618% I
6.59% I
2857% I
+4% IR

0% |

100 %

5 - U potpunosti se

overall

42
100%

42
100%

42
100%

42
100%

100%
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I Prema Vasem misljenju, u kojoj mjeri su sljedece grupe mladih izloZene riziku zbog Al-a?

Statement 1 - Uoite nisu pod rizikom 2 3 & 5 - Pod visokim su rizikom overall
Mladi s niskim kvalifikacijama 95‘;% mr,é%
Mladi iz ruralnih podrucja ?134% 10%%

. L 42
Miade Zene 957% 100%

- . . 1 47
Mladi pripadnici manjina 238% 100%

Drusi 1 47
Tugt 238% 100%

I Da li ste iskusili uticaj Al-a na svoje zaposljavanje ili obrazovanje?
Misam siguranina : 12 20%
Da (pozitimo) - 3LT1%
Da (negativno) : 14.63%
Answer Count Percent 20% L0% 60% 809 100%

Da (pozitivio) 13 31n% I
Da {negativno) [ 1463%
Ne 17 A4c I
Nisam siguran/na 5] 12.2%
Total 41 100 %

B ”
the European Union



Deliverable D1.1 Research Agenda and Action Plan for Bosnia and Herzegovina PATHFINDER

I Koliko se osjecate spremno za trZiste rada vodeno Al-em?
Answer Count Percent 20% 40% 60% B0% 100%
Veoma spremno 8 22.86% NG
Djelimiéna spremno )l 0% I
Nespre mno f 172 I

Total 35 100 %

I Koje vjeitine smatrate najvaZnijim za trZiste rada? (maksimalno 3 odgovora)

Prilagodijivost - 1143% S
Rjesavanje problema : 13.33% Al viestine : 6.67%
TS Ktiko razmidianje - 20.55%
Komunikacija : 22.86%
Kreatimost : 9.52%

Answer Count Percent 20% 40% 60% B0% 100%
Digitalne vjestine 16 15242
Al vieitine 7 a6
Kriticke razmisljanje 22 2095% I
Kreativnost 10 as2%
Komunikacija 2% 22.26% I
Rjesavanje problema 14 1333% I
Prilagodljivost 12 143%

Total 105 100%

by
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Deliverable D1.1 Research Agenda and Action Plan for Bosnia and Herzegovina PATHFINDER

I Da li ste imali pristup obuci iz oblasti Al-a?

Answer Count Percent 20% 40% 60% &0% 100%

Da 2 5.71%

Ne 33 9420 |
Total 35 100 %

I Koje prepreke Vas sprieavaju da razvijate ove vjestine?

Mema prepreka @ 9.38%

Medostatak opremefintemeta : 4.69%
Medostatak pristupa obukama : 26.56%

Ogranic: énosti u mom podrudiu : 6.25%

Nedostatak informacija - 12.50%

Finansijske prepreke : 18.75%

HNedostatak vremena : 21 88%

Answer Count. Percent 20% 40% 60% B0 100%
Nedostatak pristupa obukama 17 2656% N
Finansijske prepreke 12 12755 I
Nedostatak vremena 14 7.ae% I
Nedostatak informacija 8 125% I
Qgranicene mogucnosti u mom podrucju 4 625% N
Nedostatak opre me /interneta 3 469% I
Drugo 0 0% |
Nema prepreka 6 932% N
Total [ 100 %

Funded by
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Deliverable D1.1 Research Agenda and Action Plan for Bosnia and Herzegovina PATHFINDER

4.9 Selected Responses from Employer Survey

I Da li Vaga organizacija trenutno koristi Al alate?

Da (u velikoj mieri) : 19.30%

Ne : 33.33%
Da [ogranicenc) : 47.37%
Answer Count Percent 20% L0% 60% 0% 100%
Da (u velikoj mjeri) n 193% NN
Da (ograniceno) 7 +.37% I
Ne 19 3333% I
Total 57 100 %

I Kako biste ocijenili razumijevanje nafina koristenja Al-a u Vadoj organizaciji?

Veoma dobro : 17.54%

Ograniceno - 33.33%

Answer Count Percent 20% 40% 60% 80% 100%
Veoma dobro 10 17542 NN
Umjereno bl s912% I
Ograniceno 19 1333% I
Total 57 100 %

B 2
the European Union



Deliverable D1.1 Research Agenda and Action Plan for Bosnia and Herzegovina PATHFINDER

I U kojoj mjeri se slaZete sa sljedecim tvrdnjama?

1 - U potpunosti s& ne 5 - U potpunosti
i

Statement

Al e stvoriti nove prilike za zapoZljavanje mladih

Sistemi za zapoiljavanje zasnovani na Al-u mogu dovesti do nepravednih ishoda
za neke mlade ljude

Al ce zamijeniti mnoga pocetna radna mjesta
Al ce povecati produktivnost u vasem sektoru

Al ce povecati nejednakost na tr7istu rada

I Kako ofekujete da ce Al uticati na zapoéljavanje u Vasoj organizaciji u narednih 5 godina?

Drugo - 18%% \ ( Povedati zapogljavanje - 1.89%

‘ ‘Smanjiti zapoéljavanje - 15.09%
Bez znacajnih promjena : 49.06% ‘

F iti zahtjeve = 32.08%
Answer Count Percent 20% 40% 60% B0%
Povetati zaposljavanje 1 189% 1
smanjiti zaposljavanje 8 15.09% N
Promjeniti zahtjeve za vjeitinama 17 Fzoz% I
Bez znatajnih promjena 26 4906% I
Drugo 1 189% 11
Total 53 100 %
Funded by

overall

100%

100%
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I Kako biste ocijenili zaposljivost mladih danas?

Answer Count Percent 20% 40% 60% B0% 100%
Veoma visoka 4 &% I
Umjerena 3 sy |
Miska 13 26% I
Total 50 100 %

I Koji su glavni izazovi pri zapo&ljavanju mladih? (maksimalno 3 odgovora)

Nije bilo izazowa : 0.88%

Druge - 175% /1 Medostatak vje3tina : 17:54%
Y

Ogranidene digitalne | Al viestine : 4 39%
Nedostatak iskustva : 17.54%

Nedostatak motivacije - 28.07%

jai potreba tr¥idta rada - 29.82%

Answer Count Percent 20% L0% 60% B0% 100%
Nedostatak vieitina 20 17.54% N
Nedostatak iskustva 20 17543 N
ﬁ?iﬁ;l?:;;wﬂ izmedu obrazovanja i potreba 34 29.82%
Nedostatak motivacije 32 2e.07 I
Ogranicene digitalne | Al vjestine 5 +39% W
Drugo 2 175% 11
Nije bilo izazova 1 0.88% |
Total 114 100 %

B >
the European Union
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PATHFINDER

I Da li ste primijetili promjene u zapoéljavanju mladih zbog Al-a?

Da
ﬁﬁmsﬁgulinlrlﬂ.ﬂ!"

Answer

Da (pozitivne)

Da (negativne)

Ne

Nisam siguran/na

Total

Count

50

([pozitivne) : 10.00%

Da {negativne) : 16.00%

Percent 20% 40% 60% B0%

10% I

16% I

s0% I

243 I

100 %

I Koje promjene povezane s Al-em ste primijetili u zaposljavanju mladih? (Odaberite sve

odgovore koji se odnose na vas)

Misu primijedene znadajnije promjene - 22.35%

Povecana potreba za kontinuiranim wéenjem - 16.47%

Fleksibilniji / hibridni nagin rada : 1412%

Answer

Povecana potraznja za digitalnim vjestinama

Smanjena potreba za odredenim pocetnim
zadacima

Veca ocekivanja u pogledu produktivnosti
Fleksibilniji / hibridni nacin rada

Povecana potreba za kontinuiranim ucenjem
Misu primijecene znacajnije promjene

Drugo

Total

Funded by
the European Union

Count.

85

Powvecana potraZnja za digitalnim vjestinama - 17.65%

Vieda odekivanja u pogledu p ivnosti - 18 82%

Percent 20% 40% 60% 80%

17655 I

1059% I

12.82% I
1412% I
1647 NN
22353 (I

0% |

100 %

100%

——— Smanjena potreba za odradenim podetnim zadacima : 10.59%

100%
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I Koje su vjeitine najvaznije za mlade zaposlenike u eri Al-a? (maksimalno 3 odgovora)

Timski ad © 9.30%

Digitalne vjestine : 19.38%

Kreativmost - 11 63%

Komunikacija : 17.05%

AlvjeStine : 1395%

Rjesavanje problema : 16 28%

Answer Count Percent 20% 40% 60% B0% 100%
Digitalne viesting 25 1932% NG
Al viestine 18 13.95% N
Rjezavanje problema il 1628% NG
Komunikacija 22 17.05% NG
Prilagodljivost 16 1242
Kreativnost 15 1.63% I
Timski rad 12 2.3% N
Total 129 100 %

I Koliko su mladi dobro pripremljeni u ovim vjestinama?

‘eoma dobro pripremijeni : 6.12%

Nisu pripremljeni : 35.73%

Umjereno pripremiljeni : 57_14%

Answer Count Percent 20% 40% 60% 0% 100%
Veoma dobro pripremljeni 3 512% N
Umjereno pripremljeni 28 sz (I
Nisu pripremljeni 8 36.73% I
Total 49 100 %
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Deliverable D1.1 Research Agenda and Action Plan for Bosnia and Herzegovina PATHFINDER

I Da li Va3a organizacija pruZa obuku iz oblasti Al-a ili digitalnih vjestina?

Answer Count Percent 20% L0%. 60% B80%

Da n 245% I

Ne 38 7755% I
Total 49 100 %

Koje su glavne prepreke pri zaposljavanju ili obuéavanju mladih? (Odaberite maksimalno 3
odgovora)

Finansijska ogranicenja : 8.26% Nedostatak tehnickihidigitalnih vjeStina : 4.968%

Nedostatak praktiénog iskustva : 22 31%

o motivacija ili zad slenih : 24.79%
Ogranicano vijemelresursi za obuku : 8.28%
\ Brze tehnoloske promjene - 413%
MNeusklad: izmedu ja i potreba trfista rada - 27.27%
Answer Count Percent 20% 40% 60% 80%
Nedostatak tehnickih (digitalnih viestina 6 96%
Nedostatak prakticnog iskustva 27 231% I
Ograniceno vrijeme [resursi za obuku 10 az2c%
Brze tehnoloike promjene 5 413% Il
Ng__l.l_skla_ienost izmedu obrazovanja i potreba e 2727%
triista rada
Ogranicena motivacija ili zadrzavanje zaposlenih 30 27 NN
Finansijska ogranicenja 10 8.26% N
Drugn 0 0% |
Nema prepreka 0 0% |
Total hril 100 %

Funded by
the European Union

100%

100%
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